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Foreign Labour Migration and Livelihood Dynamics: A Study of

Marginalised Communities of Kaski, Nepal

Introduction

Background

Migration has become inevitable and has been on the rise worldwide in recent
decades as a part of human life. As of 2019, the international migrant worker population of
169 million constitutes 4.9 per cent of the global labour force, of which 41.5 per cent are
women migrant labourers (International Labour Organisation [ILO], 2021). Nepal has not
been an exception, as there is a long history of migration from Nepal in the form of pilgrims,
political refugees, and soldiers (Shattuck et al., 2019). Historically, Nepal has been
experiencing foreign labour migration in the form of Lahure culture (Gurung, 2012), and now
it has been extended to different forms and increased to many countries around the world.
The significant flow of labour migration has shifted from Indian destinations to the Gulf
countries, Malaysia, and developed countries (Adhikari et al., 2023) , although cross-border
migration to India still prevails (IOM, 2023). Labour migration has become an essential part
of better livelihoods in recent decades for the aspirants of foreign migration who find no or
limited employment opportunities with decent payments (Mak et al., 2021). The major
challenges and circumstances of hand-to-mouth problems can be considered to have pushed

them to leave their homeland to make their families' lives easier and better than earlier.

Marginalised and Indigenous populations have been given less attention in terms of

broader migration discourse (Ellermann & O’Heran, 2021). Poverty, discrimination, and poor



access to resources delineate these populations, and they face challenges during migration
(Wiederkehr et al., 2022; Williams & Graham, 2014). These populations are usually invisible
in migration discourse; even if visible, their voices remain underrepresented and excluded
from the equitable opportunities in the migration process. However, the borders of the
receiving or the destination countries of the labour migrants are left open for migrants with

specific skills and capacities (Wotherspoon, 2018).

The marginalised sections of the population, such as gender identity, sexual
orientation, race, and intersectionality (World Bank, 2023), face challenges in different stages
of migration, including pre-departure, transit, and destination stages. The limited access to
resources, opportunities, and information on migration makes them more vulnerable in the
migration process, leading them to be exploited and suffer the most. The situation is more
pervasive among marginalised communities where people with no special skills have to

depend on manual work for daily wages.

While extensive research exists on migration, less attention has been paid to its
impacts on marginalised communities particularly, families left behind (Adhikari et al., 2023;
Sunam & McCarthy, 2016). This study has attempted to fill the gap by exploring how
migration affects traditional livelihoods and socio-economic resilience among left-behind
families. It contributes to the understanding of the intersection of migration, marginalisation

and livelihood, and occupational transformation.

Statement of the Problem

Nepal, characterized by its diverse geography and socio-cultural landscape, has

witnessed significant shifts in traditional livelihood patterns, particularly among marginalized
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communities. Foreign labour migration has emerged as a prominent trend, driven by factors
such as limited economic opportunities within Nepal (Seddon et al., 2002), poverty (Pant,
2013), and social inequalities (Sunam & McCarthy, 2016). This can be observed in the
proposed study areas of Gandaki Province, where the marginalised population has a higher
concentration and inadequate sustainable livelihood. This situation demands an in-depth
study of the marginalised populations, which the proposed study incorporates into these

populations.

So, this research attempts to delve into the relationship between foreign labour
migration and its impact on the livelihoods and traditional occupational patterns of three
specific marginalized groups in the Kaski district of Gandaki Province, Nepal: the Gandarva,

Majhi (or Jalari), and Kumal communities.

Traditionally, these communities have relied on specific occupations deeply
associated with their cultural identities. The Gandarva, known for their musical traditions,
have historically earned a living as wandering musicians (Weisethaunet, 1998). The Majhi,
skilled boatmen and fishermen, have depended on the rivers and lakes for their livelihoods
(Bhattarai, September 10, 2012; Lama, April 23, 2024). The Kumal, skilled potters, have
sustained themselves through their clay craft (Bhurtel & Chhetri, 2006). Traditionally reliant
on culturally rooted occupations, these communities face disruptions in the contemporary as
migration shifts their social and economic dynamics (Bhurtel & Chhetri, 2006; Wiederkehr et
al., 2022). However, various factors, including economic marginalization and changing social
dynamics, have led many members of these communities — despite being less educated and

unskilled- to seek employment opportunities abroad.



For these communities, migration is both an opportunity and a challenge. While
remittances provide economic assistance, the absence of migrants places an additional burden
on families, disrupting traditional practices and risking cultural erosion (Jaquet et al., 2016).
Despite these intense changes, limited research has focused on how migration transforms the
livelihoods of left-behind families, particularly in Kaski district. This study addresses this gap

by investigating the socio-economic consequences of migration on these families.

This study examines the motivations behind foreign labour migration among the
Gandarva, Majhi, and Kumal communities, exploring the socio-economic factors that drive
individuals and families to seek employment opportunities abroad. It analyses the
transformations occurring in their traditional occupational patterns as a result of such
migration. Furthermore, the research attempts to investigate the consequences of these shifts

on the social fabric, cultural practices, and overall well-being of these communities.

One of the important concerns of the impact of such migration is on agricultural
production and livelihood resilience among migration-associated families (Gautam, 2017).
The effect of foreign labour migration on livelihood, in general, has been studied by various
scholars (Gautam, 2017; Karki Nepal et al., 2022; Maharjan et al., 2021; Mishra & Kunwar,
2020; Rai, 2018). However, a similar context has to be studied for marginalised populations

specifically, and this study attempts to find answers to some specific research questions.

Research Questions

The present study has attempted to answer the following research questions:

a) What socio-economic factors drive migration in the study populations?



b) How has migration affected traditional and new occupational patterns among
migrants’ families?
c) What livelihood changes have occurred among families left-behind in the absence of

migrants?

Objectives of the study

The study's overall objective is to assess the marginalised community on the causes and

consequences of foreign labour migration. However, the specific objectives are listed below:

a) To assess the causes of migration in the study populations
b) To analyse the occupational (traditional) shifts among the study populations due to
foreign labour migration

c) To discuss the livelihood changes among left behind family members after migration

Limitations and mitigation strategies

The study focuses on the foreign labour migrants from only three marginalised
communities of the Kaski district: Gandarva, Majhi or Jalari, and Kumal only. These are the
marginalised communities defined by the state. The study of other such communities living in

the study area is beyond the scope of the study.

Significance of the study

The research expects to be beneficial regarding policy relevance to the potential
policy formulating and implementing stakeholders for equitable and inclusive migration

policy interventions. The potential stakeholders include marginalised communities, local



government authorities, other government agencies, related civil society organisations,

NGOs, local communities, and other potential informants.

Literature Review

Migration is such a component of demographic change which incorporates human
choices and decision-making before deciding to migrate. Migration is such a factor that helps
distribute and redistribute the population with respect to geographical locations dependent on
the availability of resources. While internal migration focuses on the movements within the
territory of a country, international migration concerned with the international mobility for
various reasons. This report is based on the international migration of Nepalese nationals for
overseas employment and therefore related to the various dimensions of foreign labour

migration.

The present study follows the Push-Pull framework of migration put forth by Lee
(1966) in which the majority of the positive factors are associated with the place of

destination, while the negative factors with the place of origin.

Push and Pull factors of Migration

Limited financial resources and income instability (Adhikari & Hobley, 2015) along
with a lack of local employment opportunities, especially for unskilled workers (Sijapati et
al., 2015) function as push factors of migration. Likewise, social exclusion (Sunam &
McCarthy, 2016) and resource inequity in the form of inadequate access to land, credit and
other resources compel people to opt for alternative sources of income through migration

(Panta, 2021). Moreover, communities relying on resource use for their livelihoods have been



affected by climate change and resource degradation, which push them toward migration

(Gurung et al., 2012; Jaquet et al., 2016).

The opportunities available in the destinations in terms of higher wages such as in
Gulf countries and Malaysia have lured migrants from economically meagre families in
Nepal (Graner & Gurung, 2003) as pull factors. Similarly, the remittance potential of the
destination (Adhikari et al., 2023), supportive social networks such as well-established
migration destinations verified through social networks (Thieme, 2006) and high labour
demand destinations (International Labour Organisation [ILO], 2021) with ease of entry and
social security (Maharjan et al., 2021) have been selected by potential migrants as pull factors

of foreign labour migration.

Reasons for migration

With reference to the Nepalese scenario of foreign labour migration, the International
Organization for Migration (2019) has classified the causes of migration as ‘key drivers of
migration’ (p. 26) into three broad categories: economic drivers, environmental drivers and
socio-political drivers. These drivers operate on the decisive role of the potential migrants
thereby accelerating the migration stream into the destination countries, where the demand of

cheap and unskilled labour is abundant.

Sijapati et al. (2015) comprehensively analyse Nepal's migration trends and labour
market developments, identifying the primary causes of migration as socio-economic. People
migrate for economic prosperity and to maintain subsistence living as the prime priority,

especially in poverty-driven settings. The trend of foreign labour migration has been on the
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rise as the labour force population increased rapidly, keeping the negligible job opportunities

far behind in the country.

The higher level of migration for long-term contracts in foreign countries, especially
Malaysia and Gulf countries, is found to be associated with migration drivers, mostly
economic (Castelli, 2018). The present socio-political and economic situations, such as
climate change, disasters, and global forces, seem to have unjustified local livelihood
opportunities like farming. This can be attributed to the livelihood diversification and use of
remittances in unproductive sectors, especially in the rural sectors (Maharjam et al., 2014).
Moreover, migration increases through networks that have previously supported livelihoods

(Adhikari et al., 2023).

Thieme (2006) investigates the function of social networks in labour migrants'
journey from Far West Nepal to Delhi, India. She draws attention to how these networks
facilitate migration, offer support in the places of destination, and shape the choices and
experiences of migrants. The socio-economic effects of migration are also investigated in this
research, with an emphasis on remittances, societal structure shifts, and the difficulties of

adjusting to life in cities for both the migrants and their families back home.

Occupational changes

Graner and Gurung (2003) provide a comprehensive overview of the socio-economic
impact of Nepali labour migration to the Gulf countries. They consider the implications of the
constant increase in migration, such as the insufficiency of job opportunities in the area and
the attraction of higher wages overseas. Even in the agrarian communities with larger family

size, the mobility of some members for non-agricultural occupations within the country or
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abroad was observed. This was influenced significantly by remittance, and the authors
claimed that overseas labour migration began to rise thereafter. Eventually, the shifts in
occupations took place, and the traditional occupations were prioritised less over foreign
labour migration. Jaquet et al. (2016) have revealed from the study of the mid-hills of Nepal
that the trend of leaving the villages for better occupations led to the abandonment of the

cultivable land, causing land management issues in lowland areas.

Livelihood changes

Haug (2002), focusing on the data from Sudan, offers insightful information about the
processes involved in forced migration and the establishment of livelihoods among displaced
people. They look at how pastoralists who have been displaced rebuild their lives and means
of subsistence when they return to their homeland. The research includes strategies such as
social networks, income source diversification, and the assistance of aid organizations in
livelihood reconstruction. However, the International Organization for Migration [IOM]
(2005) illustrates with data from South Asian countries that the aim of poverty reduction and
development of poverty-driven communities can be achieved through internal migration as
well. Pro-poor policies and other intervention programmes are crucial for the government and
non-governmental organisations for developing rural and urban development strategies

within comprehensive development policy paradigm,

Foreign labour migration has remained a livelihood strategy (International
Organization for Migration, 2019) in subsistence farming communities globally. Due to such
migration, agro-based communities have a scarcity of human resources. The study conducted

by (Adhikari & Hobley, 2015) explores the impacts of labour migration on agricultural
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practices in Khotang District, Nepal. It discusses how labour shortages in agricultural
communities resulted from a considerable proportion of the male population migrating to
Malaysia and the Gulf countries. The study draws attention to patterns of land use that have
changed, with many fields being left dormant and a move toward less labour-intensive crops.

Furthermore, it looks at how remittances help households and local economies.

The report by Ozden et al. (2018) discusses the economic effects of migration for both
sending and receiving countries, offering a global perspective on labour markets and
migration. It provides policy recommendations for managing migration to optimize its
benefits and includes case studies from different regions, including South Asia. The
integration of migrant workers into labour markets, remittances, and brain drain are among

several other issues discussed in the report.

Conceptual Framework

The following conceptual framework is prepared from the review of the literature.
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Data and Methods

Research Design

The research follows a mixed methods research design (Creswell & Tashakkori,
2007) with three macro-stages: qual-quan-qual data collection methods. The first stage of the
research incorporated the qualitative component, beginning with the gate openers (Carling,
2020), followed by the quantitative part, and finally concluded with the qualitative
information (Fossey et al., 2002). Regarding the qualitative dimension, the potential key

informants, local teachers, people’s representatives at the local level government, and
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members of the community groups provided preliminary information as gate openers for the

research.

Furthermore, the quantitative research dimension incorporated the household
members of foreign labour migrants. The households having at least one member absent for
foreign labour for more than six months or the returnees have been selected under study.
Similarly, the qualitative data is obtained through key informants’ interviews, focus group
discussions, and in-depth interviews with the participants selected during the quantitative data
collection. The final qualitative component of data collection comprised follow-up interviews

to validate findings and explore deeper insights.

Study area

The research project area is Pokhara Metropolis of Kaski district of Gandaki
Province. The marginalised community people, mainly Gandarvas (Panta, 2021), Majhis or
Jalaris (Gurung et al., 2012), and Kumals residing within the Metropolis, are chosen as study
communities for this study. The sampling unit for the study is defined as the family from the
selected communities in which at least one family member is absent (for more than six

months) for or returned from foreign labour migration.

Sampling design

The sampling procedure followed snowball sampling as the research participants or
respondents had to be identified through personal contacts and social networks. The samples

were selected from all the households based on the criteria of the sampling units defined. The
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sample selection procedure for quantitative data and data collection was conducted on 16™

May 2024 and 15" June.

Table 1
Study Populations and sample selection for quantitative data
S Communities National National Popnin Propn. Samples selected®
N under study Population®  Proportion® Kaski? in Migrants _ Returnees
Kaski? Total
1 Gandarva/Gaine 6971 0.02 622 0.10 17 14 31
2 Majhi/Jalari 111352 0.38 663 0.11 18 12 30
3  Kumal 129702 0.44 3076 0.51 33 27 60
4  Total - - - - 68 53 121
Total number of samples 121

Note. ?Data from National Statistics Office (2023).
b Based on data obtained from the field.

The sample size for the quantitative data component for the three communities under
study included 121 families (Table 1), whereas, for the qualitative component, the number of
participants for Klls, FGDs, and IDIs varied according to the availability of the participants.
The details of the samples obtained and consulted for the qualitative approach are presented

in Table 2.

Table 2

Study Participants and sample selection for qualitative data

SN Communities Samples Total
under study Kl FGD IDI
1 Gandarva 2 6 2 10
2 Majhi/Jalari 2 6 2 10
3 Kumal 3 8 2 13
4 Total 7 20 6 33

Note. @ Based on data obtained from the field.
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Methods of data collection

The research approach follows a mixed-methods approach, blending the qualitative
and quantitative research methods for a comprehensive understanding of the situation. The

lived experiences and perspectives of these populations are incorporated.

The tools for data collection were semi-structured questionnaires for the quantitative
data needed for the study, while the qualitative information was obtained with the help of
checklists and guidelines for the in-depth interviews through in-depth qualitative analysis

(Yin, 2018) in understanding the experiences of migrant communities in the study areas.

Moreover, key informant interviews (KIIs) and focused group discussions (FGDs)
were also conducted with the help of checklists. These instruments were developed through

rigorous literature review and along with the mentorship and guidance of the supervisor.

First, the key informants were identified for the preliminary overall qualitative
information on the whereabouts of the Gandarva, Majhi or Jalari and Kumal communities.
The key informants were the local government representatives- the respective ward chairmen
of the three wards of Pokhara Metropolis, teachers, and the respective community leaders, i.e.
chairpersons of the three communities selected for the study. After the detailed preliminary
information about the communities, the quantitative information was collected using the
semi-structured questionnaire. The quantitative data primarily comprised their background
characteristics along with the causes and effects of migration, and the changes among their
families after migration. Lastly, qualitative information was collected through focused group
discussions (FGDs) and in-depth interviews (IDIs). The potential participants for FGDs and

IDIs were identified during the quantitative data collection process.
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Data analysis

The data obtained was edited and entered into SPSS, then cleaned to ensure the data
was ready for analysis. Data analysis followed the use of univariate distribution tables for
background characteristics of the research participants. Statistical tests are performed through

cross-tabulations with relevant data only.

Ethical considerations

Ethical approval is sought from the Ethical Review Board of Tribhuvan University.
Written consent was requested from the participants and a few of them agreed. However,
many others were persuaded with oral consent, which was accepted by the
participants/respondents was in place before the collection of data. Also, the information on
the respondents is planned to be used for research purposes only. After the presentation and
dissemination of the report, all personal information (if any) will be destroyed/deleted from
the questionnaires/software. Data privacy and confidentiality have been maintained according

to the Statistics Act 2079.

Results and Discussion

Background Characteristics of Research Participants Associated with Migration

The quantitative data provides the socio-demographic profiles of the study
participants as their background characteristics which gives us a general scenario of the study
population. These characteristics include the age groups of people at the time of migration,
ethnicity of the participants, their level of education in the form of completed years of

education, the family size, the number of family members currently working abroad, country
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of preference for work, duration of migration, why the migration decision was made by those

migrants, and so on. This information is illustrated in Table 3.

Table 3

Background Characteristics of the Research Participants

Categories Number (n=121)  Per cent

Age Group

Below 25 3 2.5
25-30 Years 45 37.2
30-35 Years 36 29.8
35-40 Years 22 18.2
40-45 Years 6 5.0
45 Years and above 9 7.4
Ethnicity of participant migrants

Gandarva 31 25.6
Majhi 30 24.8
Kumal 60 49.6
Education of participant migrants

No formal education 68 56.2
Basic Level 34 28.1
Secondary level 16 13.2
Bachelor's degree or above 3 2.5
Household Size

Less than 4 members 15 124
4 or 5 members 95 78.5
More than 5 members 11 9.1
Number of family members currently abroad for labour migration

0 54 44.6
1 46 38.0
2 16 13.2
3 5 4.1
Destination country

Gulf countries 65 53.7
Malaysia 51 42.1
Other countries 5 4.1
Duration of Migration

Less than 5 years 40 33.1
5-10 yeasr 76 62.8
More than 10 years 5 4.1
Main reason for migration

Economic (lack of local employment opportunities) 83 68.6
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Categories Number (n=121)  Per cent

Educational Drop Out 32 26.4
Bad family situation 4 3.3
Political factors 2 1.7

Source: Field Survey, 2024

Each of the background characteristics has been discussed individually here.

Age Distribution of Participant Migrants: The age distribution of participants shows a
predominance of younger individuals, with 66.5% of migrants being between 25 and 35 years
old. This reflects the demographic trend where younger individuals are more likely to migrate
for better employment opportunities. The relatively lower percentage (2.5%) of those below
25 years might be due to younger individuals being less experienced or unable to migrate due
to educational engagements. Those aged 45 and above constitute only 7.4%, indicating that
older individuals are less likely to engage in labour migration, possibly due to established
family responsibilities or physical limitations, as the nature of labour work tends to be

manual.
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Age Group of Migrants

M Eslow 25 Years

B 25-30 Years
[130-35 Years
[35-40 Years
[]40-45 Years

M 45 “vears and above

Ethnicity of Participant Migrants: Ethnic distribution reveals a significant representation
from the Kumal ethnic group (49.6%), followed by Gandarva (25.6%) and Majhi (24.8%).
This shows that the Kumal community population is relatively higher than other communities
under study not only in the study area but in the entire country (as shown in Table 1),
potentially facing more significant economic hardships or lack of local opportunities, and
might be more inclined towards migration. This was also revealed during the qualitative data

collection phase.

Education of Participant Migrants: Most of the participants (56.2%) have no formal

education, while only 2.5% possess a Bachelor's degree or higher. This indicates that labour
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migration is a common recourse for individuals with lower educational attainment, likely due
to limited local employment opportunities that match their skills. The significant number of
migrants with basic (28.1%) and secondary education (13.2%) suggests a need for vocational
training and skill development programs to enhance their employability both locally and

abroad.

Household Size: Most households (78.5%) have 4 or 5 members, indicating that medium-
sized families are prevalent among migrants. Smaller households (12.4%) and larger
households (9.1%) are less common. This distribution may influence the dynamics of
financial support and remittances, as larger households may have higher dependency ratios,

while smaller households may have opportunities to manage with fewer resources.

Number of Family Members Currently Abroad for Labour Migration: Almost half of the
participants' families (44.6%) have no other members abroad, revealing that the returnees
have a lower tendency to re-migrate rather than integrate into the community with some
business, entrepreneurship, or the like. A lower tendency to re-migrate again was reflected in
the informal discussions during in-depth interview sessions with the participants. Families
with one member abroad constitute 38.0%, indicating that having a family member abroad is
relatively common and may provide a support network for new migrants. The presence of
two (13.2%) or three (4.1%) family members abroad indicates some households may rely

heavily on remittances from multiple members working abroad.

Destination Country of Preference for Migration: Most migrants (53.7%) are in Gulf
countries, with Malaysia being the second most common destination (42.1%). The preference

for these regions could be due to the availability of labour-intensive jobs and relatively more
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straightforward migration processes. Only a small fraction (4.1%) of the study population
seems to migrate to other countries, which might offer fewer opportunities or present more
significant challenges in terms of migration policies and costs. The other countries’ category
includes Japan and European countries, where very few people from these communities
migrate for work. However, the younger generation, mostly from Gandarva and Kumal
communities is interested and lured by the higher study programmes in the United States,

Canada, Australia, and European countries.

Duration of Migration: Most migrants (62.8%) have been abroad for 5-10 years, suggesting a
long-term engagement in foreign labour markets. Those with less than five years of migration
experience make up 33.1%, indicating recent trends or newer migrants. Only 4.1% have been
abroad for more than ten years, which could reflect the challenges in sustaining long-term

migration or a successful return and reintegration into their home country.

Main Reason for Migration: Economic reasons dominate the motivations for migration
(68.6%), highlighting the lack of local employment opportunities as the primary driver.
Educational dropout (26.4%) is another significant factor, suggesting that early school drop-
outs find migration as an alternative path. A smaller proportion migrates due to bad family
situations (3.3%) or political factors (1.7%), indicating that while these are less common,

they still play a role in the decision to migrate.

The data reveals the overall scenario of the socio-economic and demographic profiles
of labour migrants from study communities in Kaski, Nepal. It is essential to understand these

aspects in establishing effective and efficient programs and interventions that can support
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mitigating the situation of migrants and their family members regarding pre-migration

support and post-migration integration.

Migration Drivers

The main reasons for migration among foreign labour migrants have been found to be
economic, which this study has also revealed with respect to the study populations. Almost
seven in every ten migrants reported that they migrated because of the lack of local
employment opportunities. Every fourth migrant opted to migrate for foreign labour as an
educational drop out as the family was not able to support his/her education. However, a very
few of the respondents reported to have been migrated due to family problems and political

conflicts in their communities.

Main reason for migration

[ Economic (lack of local
employment opportunities)

B Educational Drop Out

[ Bad family situation

M Political factors
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Choosing the destination

The potential migrants tend to make prior decision-making regarding the destination
country for labour migration. Selection of the destination country depends on certain

motivational factors that guide migrants towards the best option available to them.

Reason of choosing the destination

40

Percent

Affordable cost Jatisfactory wages Mo need of special ~ Visa access from Couldn't afford to
Training friend/family other countiies

The data revealed that the most significant factor for making the choice of destination
is satisfactory wages (35.5%), followed by the destinations with employment opportunities
that do not require any special training (24.8%) for the job and visa access from
friends/family members (24.8%). However, every tenth respondent made the selection of the
destination based on the affordability cost to reach there and a small proportion (3.3%) chose

the countries of destination because they could not afford to go to other countries despite
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their interest. The data indicates that economic motivation is dominant in making destination
choices while network and accessibility are equally important in making the destination

choice.

Duration of Migration

Foreign labour migrants’ stay abroad for employment was longer (more than ten
years) among 4.1 per cent respondents while the highest proportion (62.8%) worked for five
to ten years. One-third of the respondents were novice migrants in the sense that they worked
for less than five years. The declining proportion of the migrants’ duration of stay abroad
signifies that the returnees’ issues need to be addressed with respect to policy implications in

the near future as the number of returnees will be on the rise.

Duration of Migration

W Lessthan 5 years
B 510 years
O wore than 10 Years
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Income of Migrants

The average monthly income of migrants was reported to be Rs. 27342.98 with
standard deviation 8357.39 and standard error of mean 759.763. The average monthly income
ranged from the minimum of Rs. 13500 to the maximum of Rs. 47500. The majority (40.5%)
of the respondents earned between Rs. 20000 and Rs. 30000. The proportion having the
monthly salary of under Rs. 20000 were 27.3 per cent and those earning between Rs. 30000

and Rs. 40000 were 25.6 per cent. Only a small proportion (6.6%) received the highest salary

i.e. Rs. 40000 or more.

20

Percent
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Average Monthly Income of Migrants
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The amount the migrant workers received at the cost of their sweat and toil far away
from home in difficult situations cannot be considered enough to meet the need of their
aspirations along with their family members. This is what the focus group participants had
reflections during informal conversation among themselves. Therefore, there needs to have
specific policy implications by the government through bilateral agreements with the labour
receiving countries by addressing the minimum wages for the workers based on the types of

work activities abroad

Livelihood Changes Post-migration

The majority of the migrants and their family members agreed that foreign labour

migration has made positive outcomes concerning the livelihood of the family members.

Change in standard of living after migration

| Significant increase
B Moderate increase
O mo change
Wworsened
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The data revealed that one in every three reported to be having a significant increase in living
standard as compared to the pre-migration scenario. Likewise, three among every ten
respondents reported a moderate increase in the standard of living due to overseas labour
migration. However, for 36.3 per cent people migration has either made no significant change
as such or even worsened their livelihood. This situation happened to these families due to
the inability to pay the loan, untimely return due to unmatched jobs, factory injuries, among
others. Despite the perceptions of positive outcomes on the livelihood patterns in post-
migration situations of the majority of foreign labour migrant populations, the adversities that
accompany with foreign labour migrants should also be addressed by the state policy

mechanism.
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Remittance Usage

Remittances are the major sources of family expenditure in Nepalese societies. Both

productive and unproductive sector receives a significant share of remittances in Nepal.

Utilization of remittances by families left behind

Utilization of remittances
by families |eft behind

W Daily consumption

H Education

[ Heatth

W investment in landiproperty

O savings

The study respondents reported that nearly half of the remittances (44.6%) are spent
on daily consumption followed by education (25.6%), savings (17.4%), investment in land
property (6.6%) and health (5.9%). The distribution of remittances in these communities
indicates that everyday household expenses such as food, clothing and utility bills are the
utmost priorities. A significant proportion has been allocated for education in these
communities reflects the long-term family prospects. A notable share of remittances is saved
by these families indicating the financial security towards future needs and insurance.
Moreover, a small proportion is spent for healthcare of the family members and investment in

land and property.
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Main Sources of Income after Migration

Migrants’ families have been found to be reliant on remittances (36.4%) in the study

Main sources of family income after migration
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communities as it accounts for the largest share of household income indicating the
substantial dependence on the earnings sent by the migrants abroad. Income from the family

business (24.8%) is the second largest source of family income among the study respondents.

The study respondents’ families income include income generated by other family
members (12.4%), income from agricultural produce (11.6%) and income from other sources
(14.9%) such as pensions, financial assistance, and income from unspecified sources. The

result revealed that the remittances alone provide more income than agriculture, business and
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other incomes combined. Likewise, the sizeable income from family businesses indicates that
many families successfully invested remittances in entrepreneurial activities for self-
dependence. However, the lowest share of income from agricultural activities shows that
migrant families have shifted from agricultural practices to non-agricultural activities for

income-generating activities in these communities.

Gandarva Community, Batulechaur (Pokhara Metropolitan City-16, Kaski)

The Gandarva community in Batulechaur, Pokhara-16, Kaski district, is renowned for
its rich musical heritage, particularly the playing and making of the Sarangi, a traditional
Nepali string instrument. The discussions with the participants included in-depth interviews
(IDIs) with two participants and focus group discussions (FGDs) with six participants among

the returnee migrants and other community members.

Reflections from the In-depth Interviews in Gandarva Community

Two participants, both returnees, were consulted for the in-depth interviews. The

excerpts are incorporated as follows.

The participant [IDIG_01]* represented a returnee migrant who spent more than ten
years abroad (Qatar and Saudi Arabia) and returned to his community. He has been running a

store catering to the needs of his fellow Gandarvas. He expressed with sorrow that he was

! Participants from the qualitative data collection have been assigned some codes. For instance, [IDIG_01] refers
to the in-depth interview participant number one from Gandarva community. Similarly, [FGDK_05] would
refer to the fifth participant from Kumal community in focused group discussion. And thus, [KIIM_02] means
the second participant of key informant interview from Majhi/Jalari community. The codes for all participants
might not be mentioned as the common themes from more than one participant have been blended for the
convenience in presenting the information.
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compelled to leave his studies for financial reasons to support his family with small kids,
their education and set out for foreign labour migration. Another participant [IDIG_02]
worked as an office assistant with a satisfactory salary in Qatar for almost eight years. He left
his job as the project terminated and returned home. He has been working as an office

assistant at the Metropolis office in Pokhara, which is fifteen-minute ride from his home.

The participant [IDIG_01] expressed a strong commitment to preserving the
Gandarva musical heritage. He actively organises Sarangi learning classes for children and
community members. He has also been engaged in promoting the Sarangi making campaign
with his younger brother and other youth. They have also opened a training centre to teach
youth how to make the instrument to transfer their skills and preserve their culture. Likewise,
another participant [IDIG_02] is dedicated to the community's cultural preservation
initiatives. He participates in teaching Sarangi playing and making, ensuring the tradition is

transferred to younger generations.

The participant [IDIG_01] noted the necessity of finding alternative sources of
income. His store provides a steady income, and he also engages in occasional performances
and cultural promotions for domestic and international tourists. This helps supplement his
earnings. Similarly, the participant [IDIG_01] admits that his employment at the Metropolis
office provides financial stability, allowing him to contribute to community cultural

activities. This ensures economic diversification among the returnees in this community.

The participant [IDIG_01] admits that it is hard to make a living just by playing the
Sarangi and wandering around places; rather, we need to restructure our cultural assets and

values. He hopes to expand his store and enhance the Sarangi classes to attract more
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participants from within and outside the community. By this, he wants to prove that there are
many opportunities within the country to live a happy and prosperous life with his loved
ones. The participant [IDIG_01] aims to balance his official duties with his cultural
responsibilities, advocating for more community programs that promote their musical

heritage.

Reflections from Focussed Group Discussions among the returnees and migrants’ families

Gandarva Community

The returnee migrants, including [FGDG_3] and [FGDG_5], discussed their
experiences abroad and the challenges of reintegrating into the local economy. They
emphasized the importance of diversified occupations to ensure financial stability. Moreover,
two women participants [FGDG_1] and [FGDG_5], both homemakers, discussed their roles
in managing households and supporting cultural preservation efforts. They shared their
experiences in balancing domestic responsibilities with participation in community activities.
Participant [FGDG_1] emphasized the economic benefits of diversified occupations and

prioritised the importance of cultural activities in promoting community cohesion.

Regarding their cultural preservation, another participant [FGDG_2] expressed pride
in their musical heritage and shared various community initiatives aimed at preserving the

tradition. He highlighted the Sarangi classes as crucial in maintaining their cultural identity.

Participant [FGDG_6], who was a returnee migrant, suggested increasing engagement
with tourism, enhancing marketing strategies for their performances along with handcrafted
instruments, and seeking support from the local government and other organizations engaged

with cultural preservation. This will ensure retaining youth within the country.
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The focused group discussion participant woman [FGDG_5] advised about forming
women's groups among the migrants’ families to support themselves in difficult situations.
Moreover, she suggested reiterated cultural and economic initiatives, advocating for more

inclusive programs that empower women within the community.

One participant [FGDG_4], one of the elderly participants, reminisced about the
significance of the Sarangi in Gandarva culture and shared stories of its role in their daily

lives and festivals.

Agreeing with the changes in their livelihoods by overseas labour migration, everyone
emphasised the social cost of migration that no one wanted to bear. Also, they acknowledged
the challenges posed by modern influences and economic pressures but stressed the
community's resilience in preserving their musical heritage. The focused group discussants
proposed formalizing the Sarangi classes, seeking grants for cultural preservation, and

organizing more public performances to raise awareness and appreciation of their tradition.

To sum up, the migrants’ families and the returnees’ discussions came up with the
fact that migration has brought positive changes in terms of economic perspectives. However,
the psychological aspects of the left-behind members cannot be disregarded. Despite modern
influences, many Gandarvas continue to practice and teach traditional music. Community
programs and performances are central to these preservation efforts. Furthermore, economic
pressures have led some Gandarvas to seek alternative livelihoods, including agriculture,
labour work, and small businesses. This diversification ensures financial stability while

supporting cultural activities. There is a growing trend of engaging with tourism by
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performing for visitors and selling handcrafted musical instruments. This engagement

contributes to income diversification and raises awareness of the Gandarva heritage.

Majhi/Jalari Community, Begnas (Pokhara Metropolitan City-31, Kaski)

During the field visit to the Jalari/Majhi community in Pokhara-31, Begnas, in-depth
interviews (IDIs) and focus group discussions (FGDs) were conducted to gather insights into
the impact of foreign labour migration and the community’s attachment to traditional
occupations. The Jalari community, residing on the banks of Begnas Lake, traditionally relies
on fishing for their livelihood. The interactions included discussions with key community

members, migrants’ families, and returnee migrants.

Reflections from the In-depth Interviews in Majhi/Jalari Community

Three participants were selected for the in-depth interviews in this community. One
migrant’s family member, one returnee whose one family member is also a migrant to a Gulf
country, and a local representative from within this administrative area were involved in

interviews.

The in-depth interview participant [IDIM_02] migrated abroad about four decades
ago and, upon returning, he re-engaged with his traditional occupation of fishing. He shared
his satisfaction with continuing his ancestral profession. Despite the decline in fish
populations in Begnas Lake due to environmental changes and overfishing, he remains
committed to fishing. He mentioned that the knowledge and skills transferred through

generations are integral to their identity. Moreover, he acknowledged the challenges posed by
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reduced fish stocks but expressed optimism about the future of fishing in the community,

emphasizing the need for sustainable practices and better resource management.

Another participant [IDIM_01] has never migrated for work and has chosen to stay
within the community, continuing the fishing tradition. He runs a restaurant and has been
involved in tourism-related activities, leveraging the scenic beauty of Begnas Lake to attract
visitors. This activity has provided an additional income stream and reduced reliance solely
on fishing. He highlighted the sense of belonging and cultural significance associated with
fishing. He noted that while fishing is not as lucrative as other potential occupations, the
stability and familiarity of the work keep him attached to it. He also mentioned the support
within the community for those who remain in traditional occupations. The participant
[IDIM_01] was enthusiastically integrating modern techniques and tools into traditional
fishing methods to enhance productivity and sustainability. He wanted to continue in tourism
while also advocating for initiatives to promote sustainable fishing practices and

environmental conservation.

In an in-depth interview, another participant [IDIM_03] has considered migrating for
work but has so far decided against it, opting to explore alternative livelihoods within the
community. He has diversified into small-scale poultry farming as a supplementary source of
income. He pointed out that diversification is a strategy to mitigate the risks of declining fish
stocks. The participant [IDIM_03] emphasized the importance of vocational training and
education for the younger generation, suggesting that these skills can be applied to traditional

and new occupations.
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Reflections from Focussed Group Discussions among the returnees and migrants’ families in

Majhi/Jalari Community

The participant [FGDM_1] expressed his deep connection to fishing, which the
community people see as more than just a means of livelihood but a vital part of their cultural
heritage. He narrated stories of the ancestors and the traditions that have been transferred
through generations. While acknowledging the economic benefits of migration, the
participant [FGDM _3] highlighted the social and cultural disruptions it causes. He stressed
the importance of preserving traditional occupations and practices for the future generation.
However, the participant [FGDM _6] suggested implementing community-based programs to
train the younger generation in traditional fishing techniques and sustainable practices to

ensure the long-term viability of their occupation.

The second participant [FGDM _2] discussed about aspirations for better economic
opportunities, his views on migration and the changes brought about by the remittances from
foreign labour migration. While he viewed migration as a potential path, other participants
preferred to explore local opportunities too. The participant [FGDM_5] emphasised the need
for skill development programs that cater to both traditional and modern occupations. The
younger man [FGDM _ 4] expressed a willingness to have the new techniques should be

integrated into traditional practices to enhance their livelihoods.

Another participant [FGDM_4] expected that the government and non-governmental
organizations should invest in community infrastructure, education, and business

development within the community to create sustainable local employment opportunities.
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The participant [FGDM_6] discussed the challenges the left-behind women back
home face in the absence of their husbands, including managing households, taking care of
children, and handling financial responsibilities alone. She focussed on the emotional aspect
of missing the loved ones and the sense of isolation they often experience. The participant
[FGDM_2] acknowledged the economic benefits of remittances but stressed the need for
better local employment opportunities to reduce dependency on foreign labour migration.
However, the participant [FGDM_3] emphasized the importance of community support
systems, such as cooperatives and savings groups, to provide financial and emotional support

to families with members working abroad.

Summing up the qualitative information obtained from the participants, there is a
positive influence of foreign labour migration as perceived by this community. Despite the
decline in fish populations, non-migrants, migrants’ families, and returnees from this
community have continued to engage in fishing due to its cultural significance and the skills
inherited from their ancestors. A few community members have diversified into small-scale
poultry farming and tourism-related activities, but no one has taken up agriculture since they
have not had arable land for generations. Younger generations, however, are increasingly
pursuing education and vocational training to seek employment opportunities outside
traditional occupations. There is a growing interest in integrating modern techniques into

traditional fishing practices.
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Kumal Community, Pokhara Metropolitan City-27, Ritthepani and 29, Bhandardhik,

Kaski

Kumal community lives in two locations in Pokhara Metropolitan City. One
community lives in Pokhara-27, Ritthepani and the other community is around a small hill
named Okhledanda in the Bhandardhik area, Pokhara-29, Kaski district. The Kumal
community is historically known for pottery-making. However, the visit revealed that the
traditional craft of this community is already vanished. Consultation with this community
discovered that the returnees tend to stay home with alternate income-generating occupations.
However, they are keen to preserve their traditional occupations despite the modern types of
equipment and utensils have replaced the products of their traditional occupations. Most of
the returnees have been involved in skill-oriented activities such as electricians, plumbers,
and mechanics, and some have run their own small-scale businesses by utilising what they

earned overseas.

Reflections from the In-depth Interviews in Kumal Community

The in-depth interview participant [IDIK_1] worked as an electrician in a Gulf
country, Qatar, for nine years. He returned home with enough savings to start a small
electrical repair business in the local community. He is happy with what he has been doing -
living with his kids, spouse, and old parents. Regarding the traditional occupation, he
expressed regret over the decline in pottery-making but acknowledged the economic
impracticality of continuing the craft due to the availability of modern alternatives. He too
emphasised the importance of diversifying skills, exemplifying how his experience abroad

equipped him with the knowledge to sustain himself through an alternative occupation.
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Another participant [IDIK_2] worked as a plumber in the Gulf. Upon returning, he
found employment with a local construction company, utilizing his skills learned abroad. He
noted the cultural loss associated with the decline of pottery-making but pointed out that the
younger generation no longer sees it as a viable livelihood. However, he aspires to continue
working in the construction industry and hopes to eventually start his own plumbing business,

contributing to the local economy.

A returnee from Saudi Arabia, participant [IDIK_3] worked as a mechanic in an
industry there and returned to apply his skills locally. He has since opened a small workshop
for vehicle repairs. He mentioned that he strongly desires to preserve the community's
heritage but admitted that the economic incentives, the sustainability of raw materials and
physical infrastructure to continue pottery-making are lacking. He, however, stressed the
need for community-based programs to regenerate traditional methods while promoting new

skills and occupations.

Reflections from Focussed Group Discussions among the returnees and migrants’ families in

Kumal Community

Among the focus group discussants from the Kumal community, the returnee
migrants discussed their experiences abroad and the transition back to local occupations.
They elaborated on the experiences and skills they acquired overseas and how these skills

have been beneficial in finding new livelihood opportunities.

One of the participants [FGDK_3] mentioned that there was nothing in his family
before he flew to foreign labour in Malaysia. He remembers those hard times with his own

schooling, and his father’s forced discharge from the hospital by denying his medical

41



treatment because of being unable to manage the expenses. He is too happy to re-migrate
again if he finds a similar job abroad. Participant [FGDK_5] recommended some community
initiatives to document traditional pottery techniques and create occasional workshops to
keep the craft alive as a cultural practice, even if not a primary livelihood, rather than to

preserve the cultural tradition.

An elder participant [FGDK_6], who was once a labour migrant to India, reminisced
about the days when pottery-making was a thriving occupation in the Kumal community. He
recalled how he joined their traditional occupation after his return. He shared stories of their
ancestors and the significance of pottery in their cultural heritage. Another participant
[FGDK _4] expressed concern over the younger generation, who are indifferent towards
traditional occupations. However, he realised that the economic pressure drives the shift
towards other occupations. Participant [FGDK 8], however, proposed the creation of a local
museum or cultural centre to showcase traditional pottery and educate younger generations

about their heritage.

A younger participant [FGDK_2] discussed the youth’s ambitions for better economic
opportunities and their views on migration. He said many of his friends preferred urban
employment in business enterprises and service sectors over traditional occupations. He
revealed that the younger generation is more of going overseas for further education to have
higher income and luxurious life. However, the participant [FGDK _7] preferred skill
development through training programs focussed on modern occupations, such as
electricians, plumbers, and mechanics, which offer more stable income prospects. This will
ensure that the trained people have well-paid jobs or their own small-scale businesses in the

country. And the participant [FGDK_1] called for prioritising the community people for job
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opportunities. He insists on promoting their community in order to alleviate the economic
hardships. He claims that their community needs skills and training, which they can apply

and would support those who want to stay in the country.

To summarise, the tendency to go abroad for work has been dominant among adults,
while the younger generation is willing to go beyond the Gulf and Malaysia. The demand for
traditional pottery has significantly decreased due to the availability of cheaper and more
durable alternatives. Many Kumals have transitioned to agricultural practices, growing crops
and vegetables by acquiring land on lease as alternative sources of income. Moreover, a
significant proportion of the younger population has moved to urban centres for better
employment prospects, often in business enterprises and service sectors. Returnee migrants
have utilized the skills acquired abroad to find employment or start small-scale businesses

locally, contributing to the community's economic diversification.

Key Findings
i) Gandarva Community

e This community is renowned for its musical heritage, especially the Sarangi.

e Migration is one of the causes of the decline in the practice of playing and crafting
traditional instruments.

e Returnees have made investments in cultural preservation, including Sarangi-
making and learning training activities.

e Economic diversification through small businesses, employment opportunities,

and tourism-related activities has supplemented traditional practices.
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i) Majhi/Jalari Community

e This community is traditionally reliant on fishing in the lakes and rivers of
Pokhara.

e Migration has led to diversification into poultry farming and tourism-related
businesses.

e The younger generation shows interest in integrating modern techniques with
traditional fishing.

e As compared to other communities studied in this research, this community has a
stronger affiliation in preserving the traditional occupation as they have the major
resource, which they can depend upon: the Begnas Lake.

i) Kumal Community

e This community is historically known for pottery, which has now completely
vanished due to economic inconvenience and modern alternatives.

e Returnees have made use of the remittance, skills, and knowledge acquired abroad
as electricians, plumbers, drivers, and automobile mechanics with their own
small-scale businesses.

e The livelihood of the left-behind members was greatly supported by remittance.

Conclusion

The phenomenon of foreign labour migration has brought about significant
transformations in the livelihood dynamics of marginalized communities in Nepal. As
economic pressures and the lure of higher wages abroad compel many Nepalese to seek

employment overseas, the implications of this migration are intense and complex.
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Foreign labour migration has brought substantial changes to the traditional
occupations of the marginalized communities in Nepal. Particularly, when economic
pressures and higher wages abroad make the government compelled to send many Nepalese

overseas for employment, the prospects are intense and complex.

Reasons to migrate

The major reasons associated with migration in the study population were poverty and
the lack of income-generating opportunities at home. Being uneducated or with a low level of
education, the majority of the population seeking unskilled and/or semi-skilled jobs was the
major foreign labour migrant. The traditional occupation in some communities was, to some
extent, a solution in certain seasons or occasions but not a perpetual livelihood, which led the

youth to opt for leaving for labour migration abroad.

Economic Impact

On one hand, remittances from abroad have contributed substantially to the financial
stability of households, elevating living standards and improving access to education,
healthcare, and other essential services. Quantitative data indicates that households with
migrant members enjoy a quarter of higher income compared to those relying solely on
traditional occupations. This inflow of financial resources has enabled investments in modern
agricultural techniques, livestock rearing, and the adoption of new technologies, which have

collectively enhanced productivity and efficiency.
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Changes after migration

Foreign labour migration in the study communities has brought positive changes in
the livelihood of their family members and impacted the transformation of the occupational
patterns, mainly the traditional ones. However, this economic advantage comes with socio-
cultural costs. Traditional occupations such as farming, fishing, and pottery are experiencing
a decline as younger generations migrate abroad. The rich cultural heritage and skills
associated with these trades are at risk of being lost. Communities like the Gandarva, Majhi,
and Kumal are witnessing a declining interest in these traditional practices. The younger

generation tends to deviate away from the traditional occupations and heritages as well.

Adaptation and Resilience

Despite these challenges, communities are demonstrating resilience and adaptability.
Many are finding ways to integrate modern techniques with traditional practices, thus
ensuring a degree of continuity. For instance, remittances have enabled investments in both
productive and unproductive activities, while skill development programs are helping

returnee migrants to influence their recent expertise in entrepreneurial activities.

Policy Implications

The findings of this research offer the need for balanced policy interventions that
support economic development while preserving cultural heritage for future generations.

Government, non-governmental and private organizations must prioritize programs that:

i) The first and foremost necessity is to hold the productive population within the

country by exploring the opportunities for them and generating entrepreneurship
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along with the collaborative production systems that demand a larger size of labour
force in the country. This provides impetus to utilise the window of opportunity.

ii) Policies aimed at productive utilisation of remittances are essential for it needs to run
financial literacy programmes for the families left behind for better management of
the remittances.

iii) Facilitate the modernization of traditional occupations without affecting their cultural
significance.

iv) Developing new skills and knowledge platforms in order to retain human resource
within the country through employment and entrepreneurship programmes.

v) Provide skill development and entrepreneurial training for returnee migrants to
reintegrate into their own societies and diversify income sources.

vi) Promote the documentation and preservation of traditional skills and knowledge.

Research Implications

Further research is essential to explore the potential employment opportunities within
the country. Moreover, studies aimed at the long-term impacts of migration on traditional
occupations and the burden of the social cost of migration to the left behind members are
equally essential for migration-affected populations. Studies should focus on developing
sustainable models that integrate economic benefits with cultural preservation. Additionally,
there is a need for comprehensive support systems for the families of migrant workers to

ensure their well-being and resilience.

In conclusion, foreign labour migration is both a compulsion and a catalyst for change

in Nepalese communities. While it brings economic benefits and opportunities for
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modernization, it also poses significant challenges to preserving of traditional occupations
and cultural heritage. A balanced approach that harnesses the economic potential of migration
while safeguarding cultural identities is important for the sustainable development of these

communities.
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