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Abstract 

The ultimate goal is safer migration for all stakeholders, agencies, and the government; 

however, people are deceived and involved in fraudulent activities. Therefore, the government 

of Nepal has tried to explore the mitigation plan and strategy through various programs and 

activities. This study is entitled Examining the Status of the Legal Process and Court Decision 

Implementation: An Empirical Study of Nepali Victims in Foreign Employment. For this 

purpose, the empirical hurdles faced during case filing and the legal procedures by victims will 

be analyzed, the challenges and gaps in legal services will be explored, and the way forward 

will be recommended to government and funding partners. The study employed a mixed 

quantitative and qualitative approach and administered survey and KII techniques. The data 

were collected from 86 respondents across Nepal through structural and unstructured 

questionnaires.  Respondents were selected purposively, and snowball sampling was followed 

for this study. The data were presented descriptively using SPSS and Nvivo applications for 

data analysis.  

Most respondents were educated or had a higher education but were deceived and faced fraud 

activities. They know the complaint offices but are unsatisfied with the government service. 

However, 74 percent of cases were initially registered at the Department of Foreign 

Employment office, which indicates hope and transformation from the respected offices. 

However, it takes time for the final hearing; therefore, victims face financial burdens and other 

issues. Also, there is a lack of technological investigators from the government side because 

most cases were registered without proper empirical evidence of defenders.  Besides, those 

who have higher education? Got deceived and victimized by fraudulent activities during the 

foreign employment process. This vulnerable age group is the 11-12 class, which provides an 

opportunity to learn the legal processes and correct information.   

Finally, they should pay during the investigation process for proper evidence collection, and 

people should proceed to institutions rather than individuals for the foreign employment 

process. Therefore, an appropriate plan for the capacity building of investigators with 

technological knowledge and skill, conducting a campaign regarding fraud, and using authentic 

channels like institutions rather than individual persons is needed. Such a campaign should 

focus on +2 level students and their families.  
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Chapter I: Introduction 
 

1.1. OVERVIEW  

Globally, international migrants are estimated to number 281 million, and the number of 

migrant workers will be 169 million in 2024 (McAuliffe & Oucho, 2024). It extends rapidly to 

the global and developing countries that are also affected by such issues. So, one-third of 

migrants globally come from Asia and the Pacific region, the origin of international migration, 

comprising 58 percent of the global population in 2024 (ESCAP, 2024). In India, 1.27 percent 

(17,869,500) of the population migrated abroad out of the total population, which is 

significantly increasing (Poulain et al., 2023). Context of Nepal: The census report 2021 shows 

that 23.4 percent of the population lives abroad (NSO, 2021). Therefore, Nepal is also known 

as the country of origin for labor migrants, and the Department of Foreign Employment 

(DOFE) has approved a work permit, including re-entry 771327, for the fiscal year 2079/080 

B.S. (Annual Progress Report, 2022/2023). In fiscal year 2023/24, the Department of Foreign 

Employment has granted permission to 741,297 Nepali individuals who wished to work in 

foreign employment. Of these, 661,125 were men, and 80172 were female (DOFE, 2022/23 

and 2023/24).  

1.2. HISTORY 

Nepal has a long history of foreign employment. The history of formal foreign labor migration 

began after the Anglo-Nepal War, which concluded in 1816. Nepali youngsters were recruited 

to the British armed forces in the British-Gurkha regiment after the Treaty of Sugauli in 1816. 

An emerging independent country, India, too, followed suit. It also began to recruit Nepali men 

to its army after the tripartite agreement between Nepal, India, and Britain in 1947 (Misra & 

Kunwar, 2020). Moreover, Nepal was recognized as a contributing country during World War 

I, indicating a unique history of migration trends worldwide. Gradually, the population 

increased; in the early 1960s, people explored jobs beyond the Country (Kansakar, 2003). 

Aftermath, the constitution of Nepal 2015 ensured that the right to labor and employment is a 

fundamental right. It creates liabilities to guarantee civil rights to the Nepal government, and 

then the government has explored the labor market in the international arena. Also, individual 

efforts extend to exploring job opportunities globally and migrating for decent jobs. So, 

migration has no boundaries and should be managed rather than controlled (Khatiwada & 

Basyal, 2022). In the modern era, a single state or country cannot deal with such issues, and a 

global effort must be made to ensure safer migration.  



1.3. BACKGROUND OF MIGRATION 

Historically, human beings have roamed here and there for the betterment of lifestyle and 

exploring with experiments for substantial life. During the primitive age, people moved around 

to hunt, gather food, and explore fertile land for agriculture and pasture land in the agriculture 

era. The migration pattern has gradually changed with the innovation of technology and 

physical development, which is called the borderless or one village, one world concept. People 

migrate for better lifestyles, decent jobs, quality education, and medication. It is not limited to 

specific regions and areas; it is expanding worldwide. However, people have different interests 

and objectives when leaving their original places. In the meantime, there existing diverse 

consequences of migration, and among them, a study by Rai et al. (2024) focused on ten causes 

of Foreign Employment: i) Low income, ii) Political instability, iii) Influence from others, iv) 

Quality of life and dream lifestyle, v) Family problems and Issues, vi) Personal and 

Professional Goal, vii) Problem faced while seeking a career in Nepal, viii) Nepotism, ix) Poor 

Education System, and x) Lack of Job Security in the Private Sector. In such a context, people 

explore many ways to go to their destination country for a job, challenging labor-sending 

countries like Nepal.  

In addition, Nepal is known as a source country of labour due to the lack of better opportunities. 

Therefore, to mitigate fraud, deceit, and exploitation, the government has regulated manpower 

agencies for recruiting and the foreign labor migration process. However, many individuals 

migrated to foreign employment through illegal channels. Similarly, one of the drawbacks of 

Nepal is that it shares an 1800 km long open border with India. Therefore, controlling the 

irregular pathway regarding foreign labor migration is challenging. Some recruiting agencies 

and middle persons/brokers send Nepalese for foreign employment without labour permission 

from the Nepali government. Those laborers are not included in the government's report. Such 

people will not have the legal capacity to seek justice in case of any dispute with a foreign 

employer or recruiting agency. To combat irregular and undocumented labor migration, the 

Nepal government has initiated a unique act to address complaints and deceit cases.  

In Nepal, the private sector operates the foreign employment business while the government 

regulates the business. The key factor is the recruiting agency, though other agencies like 

orientation centers, training institutes, medical institutes, insurance companies, financial 

institutions, and travel agencies are equally involved in the operation. There are irregularities 

in the recruiting process. Recruiting Agencies should hand over contract papers to the relevant 

individuals before departure. However, returnee migrant workers reported receiving those 



contract papers only 1-2 hours before the flight. Recruiting Agencies provide some obscure 

information to potential migrant workers. As a result, many Nepali migrant workers face 

problems in their working Country (United Nations Human Rights Report 2022). Nepal Police 

record indicates human smuggled to 13 countries in the context of foreign employment. The 

destination countries include mainly European countries, North America, and Australia. The 

smugglers use different indirect and dangerous routes from the sea and land (National Human 

Rights Commission of Nepal, 2022).   

Many circumstances and challenges come together with the positive impacts of foreign labour 

migration. Fraud and deceit are significant barriers to safer migration. Therefore, the 

government has managed legal remedies in different ways. However, whether it is well 

functioning or providing services on time is a significant concern and question. Foreign labour 

migrant victims can report to the Chief District Officer, Department of Foreign Employment, 

Ministry office, and other respected offices. So if victims do not get a remedy on time, they 

will be double victims, and delay justice is to deny justice.  

1.4. LEGAL STATUS  

The Constitution of Nepal 2015 guarantees access to justice to all citizens, including migrant 

worker and their families. Foreign Employment Act 2007 and Foreign Employment Regulation 

2008 are the laws that create liabilities for the state to provide access to justice. Victims may 

approach either the Foreign Employment Tribunal or the Department of Foreign Employment 

as the initial competent authority, depending on the case. The High Court and Supreme Court 

will review the initial court's decision if victims request it.  

This study has focused on exploring the legal processes and how to implement the court 

decision. Besides, the research will examine the empirical hurdles during the case-filling and 

legal procedure, which will suggest reviewing and revising the existing laws and acts to 

overcome the national and international commitment regarding safer labour migration. Finally, 

victims of abroad labour employees will get more benefits from the early treatment by law for 

justice. 

Nepal is a signatory country of the Global Compact for Safe, Orderly, and Regular Migration 

(GCM) principle is the protection, prevention, and remedy of labour migrant workers. In the 

meantime, a migration policy is being developed in Nepal. However, 9687 cases were reported 

and complained about by the Foreign Employment Department as of March 1, 2024 (Foreign 

Employment Board), which indicates several people were victimized by fraud related to labour 



work in countries abroad. Still, the Foreign Employment Act 2064 B.S. has not addressed the 

present cases and issues.  

The principle of labour law and treaties guided to protect the people and remedy too. Therefore, 

the Nepal government has established a Foreign Employment Tribunal by special act to address 

the complaints and fraud cases for people's justice. However, it has a functioning, but how they 

perform and the situation of cases have not been measured and investigated. So, Does the 

Foreign Employment Tribunal address the issues in time, or is that not sufficient?   

Several institutions deal with victims' complaints, although people do not get remedies in time. 

Therefore, people are double victims, and this affects their socio-economic and psychosocial 

status. In addition, it creates an economic burden and trouble to sustain their families. Hence, 

case management and implementing court decisions are the most important. Migrant victims 

face challenges and hurdles from the beginning of the case file at the Foreign Employment 

Department of the Nepal Government to the Foreign Employment Tribunal, which is a lengthy 

procedure for victims. It is mainly a system error and a lengthy process, so people who want to 

go abroad for work or go abroad are victimized. Besides, the Foreign Employment Tribunal 

office is in the capital city, which is centralized and out of access to all victims from all over 

Nepal.  

1.5. EMPIRICAL OF LEGAL PRACTICES 

Access to security, justice, and the rule of law in Nepal: An assessment report (2011) suggested 

reforming the Nepal police and courts for better service delivery and a significant impact on 

outcomes. There are restrictions and barriers to legal access due to traditional practices, the 

patriarchal system, and excluded groups in society. In Nepal's diverse caste ethnicity, access to 

justice is a significant challenge for the poor, marginalized, and women for legal treatment and 

remedy on time (Donnelly et al., 2011). Similarly, victims faced multitudes of hurdles in filing 

case reports to the police, such as lack of awareness of the legal, due process, exclusion from 

family, threats, lengthy process, harassment, and financial burden (Nepali, Sah & Yadav, 

2023).  

Exploitation starts in the villages of Nepali foreign labor migrants, and they mainly trust 

brokers or agents rather than institutes because those agents are closely known and familiar 

with them. Institutions also prepare illegal documents and fulfill the requirements of procedures 

like a pre-departure orientation, which must be completed within an hour, or maintain 

attendance at any orientation class session. Besides, when they reach their destination country, 



they start again to exploit labor, misbehave, or treatment. Such a vicious cycle does not know 

anyone. However, their concern is how they deploy for foreign labor jobs as soon as possible 

without fulfilling the essential requirements and mainly affecting marginalized core poor, 

women, and socially excluded groups from such fraudulent activities (National Human Rights 

Commission, 2012).  

With the last hope, foreign labor migrants' cases are filed in the Department of Foreign 

Employment and other respected government offices. In the fiscal year 2022/023, 4464 cases 

were registered in the Department of Foreign Employment, and 432 cases were registered in 

the Foreign Employment Tribunal Office (People Forum, 2023). Also, in fiscal year 2023/024, 

1442 cases were registered in the rescue, relief, and coordination branch and finalized 787 

cases; 2916 cases were registered in the case and investigation branch, and 3405 cases were 

registered in the police station (DoFE, 2024). 

1.6. SIGNIFICANCE OF STUDY 

The study focused on examining the status of the legal process and court decision 

implementation for Nepali victims in the foreign employment process. It is an empirical study, 

so it has multiple dimensions and essential factors that explore and significantly contribute.   

i. Identify the Policy Gap & Formulation: 

The study explores evidence of the policy gap between existing policies and the problems 

faced regarding protecting fundamental human rights, remedies, and timely justice. It can 

be helpful for policymakers, planners, and advocates. 

ii. Policy reformation and transformation of the legal system: 

Based on the evidence, careful policy reform should address victims' issues and transform 

the existing legal system to deliver high-impact services. This would create accountability 

and obligation for the state, government, and line agencies. The lengthy process and delay 

in hearing and decision-making will mitigate and suggest alternative remedy systems and 

procedures.   

iii. Application process: 

The study identifies errors and lapses at respected authorities in the case filing. It suggests 

appropriate procedures and revisions to the legal provisions to make them easy to access.  

iv. Hurdles and challenges: 

It analyses the hurdles and challenges victims face when filing cases at court or other 

respected offices. The findings will serve as evidence for further addressing these hurdles 

and challenges.  



v. Social and economic factors: 

The study analyzed the social and economic problems caused by deceit and the case process 

of victims. How the case can be solved easily can suggest perspectives in favor of victims. 

They have already deceived and lost money and must spend money for a remedy or justice. 

So, that cannot be analyzed easily, including social barriers and problems.  

Ultimately, it contributes to reforming the policy and legal system and prioritizing victims' 

issues, such as social burdens, confrontations, and financial crises.   

1.7. OBJECTIVES 

The main objective is to examine the status of the legal process and the implementation of court 

decisions. Similarly, specific objectives are furnished as follows: 

I. To analyze the empirical hurdles faced during case-filling and the legal procedures 

by victims. 

II. To explore the challenges and gaps in legal services by victims.  

III. To recommend the way forward to government and funding partners.  

1.8. LIMITATIONS OF STUDY 

The study has focused on examining the legal process and implementation of court decisions. 

Therefore, it has limited as follows: 

I. Respondents experienced deceit and appealed for justice in the court or Department of 

Foreign Employment. 

II. The case is running in the court, and either has a decision from the court. 

III. It is from all over Nepal.   

IV. Try to reach out to all seven provinces for their representation in the study. 

V. Measure the subjective and objective reality.  

1.9. ORGANIZATION 

The report comprises three chapters: Chapter I: Introduction of Study, chapter II: Methodology, 

and Chapter III: Findings and Discussion. These are significant chapters, and they consist of 

sub-chapters and headings. The subheadings have been furnished as per sequential coherence 

and demand of chapters.   



Chapter II: Methodology 
 

2. Research Philosophy 

The study employed a mixed method and a post-positivist approach to explore subjective and 

objective reality. It emphasizes using empirical evidence and observable, measurable facts to 

develop knowledge from real victims. Qualitative and quantitative methods are also 

administered, and data is collected. The study analyzed the relationship, pattern, and 

association of variables. It followed the explanatory approach, where quantitative data are 

collected first, and based on the preliminary report, qualitative data is collected with 

questioning to objective reality (Creswell, 2014).  

2.1. RESEARCH APPROACH: SUBJECTIVE AND OBJECTIVE APPROACH 

The study follows a mixed approach, considering quantitative and qualitative data and the 

subjective and objective reality of empirical experiences. 

2.2. RESEARCH DESIGN: SEQUENTIAL EXPLORATIVE 

The research design followed a sequential explorative approach, where objective analysis 

measures and then verifies subjective reality. This is because they perceive and face challenges 

to the court process and decision implementation of foreign employment tribunals.  

2.3. RESEARCH METHOD: MIXED METHOD 

The study was comprised of mixed methods, which considered qualitative and quantitative 

data. While quantitative data measures numerical data, qualitative data measures experiences 

or narrative data. Because those are measured separately, the mixed method measured both 

data types simultaneously, which covered a holistic approach.  

2.4. UNIVERSE SAMPLE POPULATION: 

The study concentrated on examining the legal and decision-making process. Thus, the 

universe population is those victimized during the foreign labour migration within a country or 

country of destination. Also, the study adopted those who file cases in respected offices like 

the Department of Foreign Employment, Foreign Employment Tribunal office, Chief District 

Office, and other government authentic offices among the victims.  

2.5. SAMPLE SIZE AND ITS DETERMINATION PROCESS  

The universe sample population is individuals who experienced fraud and victimization in 

foreign employment. The exact population number is unknown; therefore, snowball sampling 



has been applied for the study. Which is the best way to reach out to the real victims for data 

collection. The sample size has been furnished as below: 

A. FOR THE QUANTITATIVE DATA COLLECTION (INDIVIDUAL SURVEY) 

The total sample size has been determined as 70 victims, representing the seven provinces of 

Nepal, and 10 people from each province, equally distributed because no authorities have 

recorded province-wise real victim cases. However, 177 cases have been registered in the 

Foreign Employment Tribunal (FET) in fiscal year 2079/080 B.S. (as the record of FET). In 

addition, Nepal is divided into seven provinces with unique sociocultural, economic, and 

geographical characteristics. So, equal distribution assists in capturing the diversification of 

experiences and variation of knowledge from different locations in Nepal. Besides, it will be a 

balance of distribution, ensuring equal representation and reducing the domination of any 

province in the sample population. Therefore, this study and sample determination has 

followed an equal distribution procedure. This sample population is a direct victim of foreign 

employment across Nepal. 

2.6. RESEARCH TECHNIQUES: 

I. Individual survey:  

An individual survey is one of the best techniques for collecting quantitative data from victims 

of foreign employment. In this study, the sample population includes individuals who 

experienced fraud and victimization from foreign employment; therefore, an individual survey 

is the best technique for quantitative data collection. During the study, an individual survey 

was quite challenging due to unwillingness to interact for interview. However, the research 

team has explored different ways and conducted individual surveys from 86 respondents.  

II. Key Informants Interview (KII):  

In-depth interviews were conducted with foreign employment tribunal offices (Judges, and 

advocates) and victims of foreign employment. A KII is the best technique for subjective 

inquiry, which gives in-depth information about their experiences, feelings, and hurdles. Also, 

in this study, sample populations are dispersed, so KII is one of the best techniques for 

qualitative data collection. 



2.5. DATA COLLECTION TOOLS:  

A. STRUCTURAL QUESTIONNAIRE:  

The study was applied to collect quantitative data from victims of foreign employment. For 

this purpose, a questionnaire and a pre-test were developed and revised for reliability and 

validity. 

B. CHECKLIST AND GUIDELINES:  

It applied to collecting qualitative data from experts directly and indirectly involved or 

experienced in foreign employment. The checklist and guidelines were developed after the 

rigorous review of relevant laws and policies and based on a preliminary quantitative data 

report. 

C. FOR THE QUALITATIVE DATA COLLECTION (KII) 

The qualitative data was collected through in-depth interviews with the following respondents. 

The respondent was selected purposively for the study; therefore, the respondent as follows: 

i. Judges of Foreign Employment Tribunal: 

The qualitative data collected from judges of foreign employment tribunal office. Out 

of two judges one male and one female were participated in interview session.  

ii. Advocates -4 (Advocating in foreign employment process-Government-2, Private 

advocate firm-2) 

The government advocates were females one from special district attorney office 

Kathmandu. She was assistance attorney general and other one was deputy attorney 

general. Similarly, from the private firm there were two lawyer participated in the 

interview and both were male.  

iii. Victims in foreign employment process-4 

Two female and two male were participated in this process and ready for the interview. 

All have ongoing case at Foreign Employment Tribunal office and since two years they 

are struggling with case at court.  

2.8. DATA ANALYSIS 

SPSS will be used for quantitative data analysis, and Nvivo software will be used for qualitative 

data analysis. For the data presentation and analysis, both analysis results and researchers' 

observations will be triangulated.  



2.9. NATURE OF DATA AND SOURCE: 

A. PRIMARY SOURCE AND DATA: 

The study used primary data and sources to make findings and recommendations for the way 

forward. Individual surveys and in-depth interview data are the primary sources of this study. 

The quantitative and qualitative data are primary data collected from a field study and survey.  

B. SECONDARY SOURCE AND DATA: 

Secondary data and sources are used for the discussion and compared with primary data during 

the analysis. Manly, empirical studies, journal articles, books, progress reports, policies, Acts, 

constitutions, regulations, and case studies are collected from the online library and internet 

search engines. Authentic quantitative numbers are used for evidence and logic.  

2.9. ETHICAL CONSIDERATION 

The study has followed academic ethical guidelines and human rights policies to maintain 

personal privacy. It will also receive approval from the respective authorities and manage data 

privacy. 

  



Chapter III: Findings and Discussion 
 

 FINDINGS AND DISCUSSION 

This part deals with the findings in two parts. The first is review-based and compiled from 

secondary information and sources of the legal provision regarding fraud and deceit in the 

foreign employment process. The second is extended with primary data, which has been 

collected from individual surveys and in-depth interviews with respondents and stakeholders.  

3.1. LEGAL PROVISIONS: 

The constitution of Nepal ensures fundamental rights; Part 3 and Article 20 have provisions for 

rights relating to justice. Under this article, sub-article (9) mentions that every person shall 

have the right to a fair trial by an independent, impartial, and competent court or judicial body. 

Similarly, sub-article (10) provides that any indigent party shall have the right to free legal aid 

following the law. Similarly, in Article 21, the right of a victim of crime sub-article (1) states 

that a victim of crime shall have the right to get information about the investigation and 

proceeding of a case in which he or she is the victim. Also, sub-article (2) states that a victim 

of a crime shall have the right to justice, including social rehabilitation and compensation, 

under the law (Constitution of Nepal, 2015). 

According to Criminal Code (2074), Article 21: Offenses relating to fraud, criminal breach of 

trust, and criminal gain (extortion), 249. Fraud not to be committed: (1) No person shall commit 

or cause to be committed a fraud. (2) For sub-section (1), if any person, having made any person 

believe anything, does not do so or by deception or in any other way deceives or deceives any 

person, does or prevents him from doing any act, and dishonestly causes any loss, damage or 

injury to such person or any other person or obtains any benefit for himself or any other person, 

he shall be deemed to have committed fraud. (c) If any fraud is committed in any other way 

than that mentioned in clause (a) or (b), he shall be liable to imprisonment for a term which 

may extend to seven years and a fine which may extend to seventy thousand rupees. 

According to the Foreign Employment Act 2064 (amendment, 2072), in Chapter 7, section 35 

(1), Investigate if the victim files a complaint at the Department of Foreign Employment. 

Similarly, section 36 can file a complaint for compensation, and Chapter 9, Offences and 

Punishment provision.  

Foreign Employment Tribunal Regulations, 2068, chapter 7, Provisions relating to judgments 

and orders (36) period of case disposed of within nighty days after made statement of the 

defendant.  



Reporting provisions: 

Action Report to Demand for 

The licensee is not sending workers to 
the destination country in time (Foreign 
Employment Act 2064 with amendment, 
Section 20) 

Department of 
Foreign 
Employment 

Redemption of deposit and 
recurring 20 percent interest 

The employer does not comply with an 
employment agreement, breach of 
contract (Foreign Employment Act 2064 
with amendment, Section 36) 

Department of 
Foreign 
Employment 

Reparation from the licensee 
for breach of contract  

Deception about work, salary, and 
working hours by Agents 

Police station  Fraud and redemption of 
deposit (Criminal Code 2074) 

Coercion or threat of life to worker or 
family of worker  

Police station  Coercion (Criminal Code 
2074) 

3.2. DEMOGRAPHY 

3.2.1. DESCRIPTIVE RESULTS 

Figure 1 shows that 62.8 percent 

of male and 37.2 percent of 

female respondents answered the 

questions during the survey. 

There was no stratified sex during 

the sampling, which was 

purposively collected. 

 

Figure 2 shows the province-

wise respondent distribution: 

Out of 86 total respondents, the 

highest number of respondents 

was 23.3 percent from Koshi, 

and the lowest, 8.1 percent, was 

from Karnali province. The 

second highest was Bagamati 

province, which comprised 22.1 

percent, and the second lowest 

was Sudurpashchim province, 

with 10.5 percent.  

Figure 1, Sex wise distribution of respondents 

Source: Field Survey 2024. 

 Figure 2, Distribution of province wise respondent's 

Source: Field Survey 2024. 
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Figure 3 shows that 67 percent of the respondents were married, while 33 percent were never 

married. 

 

Figure 4, Literacy-wise distribution of Respondents 

Figure 4 shows the distribution of 

respondents based on their 

literacy level, where 96.5 

respondents answered that they 

could read and write Nepali 

alphabetical letters. Also, 3.5 

respondents responded that they 

had never visited the school and 

could not read and write. It is a 

serious issue for those who cannot 

read and write how they manage 

foreign labor. It would be problematic because those willing to go abroad to job destination 

countries have different languages.  

Table 1 shows that the highest percentage of respondents, 33.7 percent, has completed 12th 

grade. Similarly, the lowest rate of respondents who have completed 5th, 7th, 11th, and 14th 

grade is 1.2 percent. Also, 3.5 percent have no formal education and cannot read and write 

Nepali alphabetical words.   

Source: Field Survey 2024. 

Figure 3, Distribution of marital status  
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Table 1 Education level-wise distribution of respondents  

Education level Frequency Percent 
0 3 3.5 
5 1 1.2 
7 1 1.2 
8 10 11.6 
9 3 3.5 
10 27 31.4 
11 1 1.2 
12 29 33.7 
13 10 11.6 
14 1 1.2 

Source: Field Survey 2024. 

Figure 5 shows the distribution of respondents' employment status. The majority of respondents 

were employed during the interview. The highest number, 37.2 percent, were employed, and 

9.3 percent of respondents answered other, which means partially dependent on agriculture and 

other daily wage activities.  

Figure 5 Employment status of the respondents 

 

Source: Field Survey 2024.  

Figure 6 shows that individuals deceived 52.2 percent of respondents, and institutions 

victimized 48.8 percent. The person is not authentic or legal; therefore, an awareness campaign 

should be raised, which was emphasized by key informants during the in-depth interview.  
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Figure 6 Distribution of deceives types 

 

Source: Field Survey 2024. 

Figure 7 shows the distribution of household family members of respondents. The highest 

percentage in the four family member category and 1.2 percent equally leads by 11 and 12 

family members, which is the least.  
Figure 7 Family size of respondents 

 

Source: Field Survey 2024. 

Table 2 shows the distribution of age of respondents. The highest age is 45, and the lowest is 

19 years old. Also, 10.5 percent of respondents are from the age of 29. The age group is very 

productive and can contribute to specific resources in the country. Those who are young or at 

least old are exploring a job abroad, which is a serious matter for the nation.  
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Table 2, Distribution of Age of respondents 

Age Percent Valid Percent 
19 1.2 1.2 
21 1.2 1.2 
23 2.3 2.3 
24 5.8 5.8 
25 5.8 5.8 
26 8.1 8.1 
27 5.8 5.8 
28 8.1 8.1 
29 10.5 10.5 
30 3.5 3.5 
31 3.5 3.5 
32 7 7 
33 5.8 5.8 
35 5.8 5.8 
36 4.7 4.7 
37 4.7 4.7 
38 3.5 3.5 
39 3.5 3.5 
40 4.7 4.7 
42 1.2 1.2 
43 1.2 1.2 
44 1.2 1.2 
45 1.2 1.2 
Total 100 100 

Source: Field Survey 2024. 

3.3. EMPIRICAL EXPERIENCES FACED BY VICTIMS IN CASE FILES AND LEGAL PROCEDURES. 

This part mainly analyzes the first objective based on quantitative and qualitative data findings. 

It has measured the case application process and the court's decision implementation.   

Figure 8 Distribution of case registration process 

Figure 8 shows that there is awareness regarding the 

case file process among the respected authorities. 

Most respondents, 51.2 percent, know about the 

case file process, and 48.8 percent said no. 

Therefore, it creates problems in society and has a 

negative impact. During the in-depth interview, 

they suggested an awareness campaign for 

vulnerable groups for legal awareness.  
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Source: Field Survey 2024. 



Figure 9 shows how victims get the information regarding the case file in the authentic center 

and support the legal justice process. Most of the victims (51%) knew about the case file 

process, and the rest of the victims received the information from the help desk (1%), suggested 

by friends (42%), neighbors (1%), and relatives (5%). Very few percent reach the help desk 

center, and nearly half get information from their friends. Therefore, peer legal awareness 

would be more beneficial in making an impact.  

Figure 9 Distribution of respondents based on getting information for the case file.  

 

Source: Field Survey 2024. 

Figure 10 shows the distribution of the initial case register center, where 74 percent of victims 

were registered in the Department of Foreign Employment Office, and 3 percent were 

registered at police stations and immigration resource centers.  

Figure 10 Distribution of initial case register center 

 

Source: Field Survey 2024. 
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Figure 11 shows the distribution of help with application writing to victims. Out of 86 victims, 

50 percent write applications themselves, and 5.8 percent reach out to legal 

practitioners/lawyers. Also, 19.8 victims received assistance from their colleagues to write 

applications, and 12.8% reached out to the help desk center.  

Figure 11 Distribution of help to write an application 

 

Source: Field Survey 2024. 

Figure 122 shows the time duration for the case register in the respective offices. As reported, 

93 percent of cases were registered within a week, and 1.2 percent took 3 weeks for case 

registration.  

Figure 12 Time duration for a case register 

 

Source: Field Survey 2024. 
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Figure 13 shows respondents' feelings during the case registration process at their respective 

offices. Of the total, 31.4 percent felt it challenging to register a case, 29.1 percent felt neither 

easy nor difficult, 23.3 percent felt very difficult, and 16.3 percent felt easy.  

Figure 13 Distribution of feelings of respondents during the case registration process 

 

Source: Field Survey 2024. 

Figure 14 shows the case forward time from the Department of Foreign Employment (DOFE) 

to the Foreign Employment Tribunal (FET). Most respondents (44.2%) reported that it took 2-

3 months to forward a case from DoFE to FET. Nearly 39.5 percent answered within one month 

of the case being forwarded, and 2.3 percent took 7-12 months to get the case forward.  

Figure 14 Time duration for case forward from DoFE to FET 

 

Source: Field Survey 2024. 
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3.4. COURT DECISION AND ITS IMPLEMENTATION 

This part deals with the court decisions and their implementation, which victims have 

experienced. All findings are analyzed based on the quantitative and qualitative data collected 

through individual surveys and in-depth interviews.  

The figure shows the final case hearing duration after the case registration in the court. The 59 

percent of respondents' cases were ongoing in court and await the final hearing. Also, 23 

respondents answered that their case was final within 3 months, which is seen under the 

provision of law. Similarly, 3 percent of respondents took 7-12 months, and 6 percent of 

respondents took time above one year for the case's final hearing.  

Figure 15 Time duration for final case hearing 

 

Source: Field Survey 2024. 
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Based on Figure no 17, the majority, 50 percent of respondents, answered that they had not 

received compensation, 27 percent received, 27 percent other along with case process, and 6 

percent had not implemented the decision.  

Figure 17 Compensation received items by respondents 

 
Source: Field Survey 2024. 

According to Figure 16, 1 percent of respondents took one year to implement their decision, 

and 20 percent of respondents answered implemented it within 3 months. Similarly, 19 percent 

of respondents have not implemented the decision yet. The majority  

Figure 18 Time duration of decision implementation by authorities 

 
Source: Field Survey 2024. 
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In Figure 19, the majority of respondents, 53 percent, answered very unsatisfied, and 4 percent 

answered satisfied regarding the decision implementation of court. Also, 9 percent of 

respondents were neutral, and 34 percent were unsatisfied.  

Figure 19 Measurement of satisfaction level of respondents about decision implementation 

 

Source: Field Survey 2024. 

The victims spent money during the case process, which caused a financial burden. So, nearly 

45 percent of respondents spent below twenty-five thousand rupees, and 15 percent spent above 

hundred thousand rupees. This is a serious issue because victims are victimized in the legal 

justice process due to financial burden.  

Figure 20 Expenditure of victims during the whole case process 

 

Source: Field Survey 2024. 
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3.5. SUMMARY OF IN-DEPTH INTERVIEWS 

i. Judges of Foreign Employment Tribunal (Former) 

During the in-depth interview, we interviewed two former judges who still serve in another 

office. Those are one male and one female in different positions. Based on their previous 

work experiences in the Foreign Employment Tribunal court, they explained that most 

applications have weak documentation or evidence.  It is a problem and challenge to give 

justice to real victims. Because the judge makes a decision based on the submitted evidence 

of fraud rather than the abstract of victims, therefore, proper investigation and evidence 

should be collected at the investigation level to make a strong case and justiceful decision 

for legal treatment or remedy.  

ii.  Lawyers from government offices 

We conducted in-depth interviews with female government lawyers who served in different 

positions and offices. They emphasized that most cases involve fraud committed by 

relatives and known people, so individuals deceive them. Such individual fraud cases have 

challenges in collecting evidence because they use different social media and channels to 

communicate and proceed. Also, some cases have less evidence that can not be used 

powerfully in court; therefore, they should focus on the fundamental investigation level to 

make a strong appeal and case with proper evidence.  Besides, evidence collection also 

caused a delay in the decision in the court.  

iii. Lawyers from the public sectors 

During the study, an in-depth interview was conducted with public lawyers with experience 

in foreign employment fraud cases. The lawyers are both male and recently also advocated 

for the victim's side in court. They also explained that investigator officers should focus 

more in-depth to collect the proper evidence. That assists in making a strong claim for 

justice at the court. However, most cases have weak documents and evidence that can be 

collected during the investigation. Most cases come from deceit from individuals who have 

taken money and then do not process it or are contactless. 

iv. Victims 

We interviewed four victims during the study those are two females and two males who 

have ongoing cases at the court. They are all deceived by their known friends, and they 

believe them and informally give money. Therefore, they have challenges collecting the 

evidence of fraud and contacting them. So they suggested not believing readily in others 

and not giving money individually. Initially, they faced difficulties in gathering the 



evidence that the investigative officer could collect. However, we do not have to believe 

they didn't investigate seriously and in-depth. For example, we provide Facebook and 

Messenger IDs, which defenders still use.  However, the investigative office does not pay 

much more to track the location and controls them for further investigation. If there is a 

strong team to investigate with equipped technological skill and knowledge, the defender 

can easily control it, and the court process will be fast.  

3.6.THE CHALLENGES AND GAPS IN LEGAL SERVICES. 

The study findings concluded that victims faced challenges and gaps in legal services 

during the case process in the respective office and court. The following challenges and 

gaps in legal services are furnished. 

a. Challenges faced by victims during the case process 

• Delay to proceed with the case due to lack of proper documents and evidence. 

• Delay in case investigation process. 

• Finding the proper address of those who gave deceits is a challenge. 

• Lengthy channeling to case proceeds, like DoFE to court forward.  

• The financial burden to proceed with the case from out of the valley.  

• The reconciliation process has only been used to delay the case and create a puzzle 

for victims. 

b. Gaps in legal services 

• Nepal's government has many policies and regulations and a complaint center, but 

they should be thoroughly reviewed for their impactful service delivery. During the 

in-depth interview, most of the victims and experts emphasized strictly 

implementing the policies and regulations. This indicates the gap between the 

provision and implementation of existing laws, policies, and regulations for justice 

ready in time.  

• The lengthy process to determine the property of deceits people for implementing 

the court decision.  

 CONCLUSION 

The application or case file, hearing, and decision implementation process are lengthy and 

complicated. Out of 86 respondents, 51.2 percent replied yes to knowing the application 

process at respected offices, and 51 percent know themselves regarding the case file for legal 

treatment. Fifty percent of respondents wrote applications for case files themselves. Also, 74 

percent of cases were initially registered in the Department of Foreign Employment office, 



which is situated in the capital city of Kathmandu, Nepal. The 93 percent of respondents 

answered that the cases were registered within a week at respected offices. However, during 

the case registration process, victims faced different challenges and problems, as 31.4 percent 

felt it was difficult, and 16 percent of respondents felt it easy to register a case. Also, 39.5 

percent of respondents answered the case forwards within a month, and 44.2 percent replied 

that it took 2-3 months from DoFE to FET.  Still, issues exist, and 6 percent of respondents 

experienced more than one year before the final case hearing. In the meantime, 41 percent got 

a decision in their favor, and 50 percent did not receive compensation. Besides, 19 percent of 

respondents said they had not implemented the court decision, and 20 percent answered that 

they had implemented it within 3 months. Therefore, the application and decision 

implementation processes are lengthy, and it is not easy to reach out to them.  

In the in-depth interview, the respondent said the application process is more complex and 

challenging due to informal transactions and the evidence collection process. Most respondents 

emphasized following the formal process to an institution for the labor migrant process. Ground 

investigation and evidence collection are critical, so victims face financial burdens when 

proceeding with the case. There is sufficient organization to hear and reconcile the case with 

policies, regulations, and rules. However, there needs to be transparency and participation in 

plan implementation. Finally, the due process is lengthy and burdens victims; therefore, 

reconciliation is a better option for on-time justice and minimizes the time consumed and 

financial burden.  

 RECOMMENDATIONS 

The court due process is more challenging to address the issue on time due to some reasons, 

which are furnished as follows: 

I. For government: 

• The government has different wings to receive the complaints and cases filed. 

However, these existing processes are too lengthy; therefore, there is a need to operate 

the fast tract in such cases.  

• The technology-related study is more challenging, so building the capacity of particular 

areas and investigators is important. 

• Most educated people are deceived and victimized; therefore, a legal awareness 

campaign should be conducted for youth and vulnerable groups in classes 11 and 12. 

• Most experts suggested making a compulsion to submit a formal payment slip during 

the application for a work permit request to ensure the evidence. 



• The free visa and free ticket policy, a zero-cost policy implemented by the Nepal 

government for the 6 Gulf countries and Malaysia, was ineffective. Almost all cases 

evolved from free visa tickets because victims paid informally high costs for foreign 

employment. The government should manage the alternative options for justice 

remedies.  

• Findings suggested that the number of individuals who deceive victims is higher than 

that of institutions, so there is a need to raise awareness of the foreign employment 

process. Individual-based fraud and deceit have made collecting evidence and 

providing compensation more challenging.  

II. Civil society and other Agency 

• To support the capacity building of investigative officers for technology-related 

investigations for, in time, collecting the evidence. 

• To conduct the public awareness program on the legal processes and existing 

acts/policies/regulations. 

• Focus on educating vulnerable groups, which findings indicate to 11-12 level 

students. 

•  Almost all experts were suggested to implement the research findings rather than 

complete the study. Therefore, action must be taken based on the findings to address 

the identified issues.  
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 ANNEXURE 1, SURVEY QUESTIONNAIRE  

An examination of the Status of Legal Process and Court Decision Implementation: An 

Empirical Study of Nepali victims in foreign employment 
(कानूनी प्रिक्रया र अदालतको िनण�य काया��यनको अव�ाको एक परी�णM वैदेिशक रोजगारमा रहेका नेपाली पीिडतह�को अनुभवज� 

अ�यन) 

Individual Survey 2024 
-AolQmut ;e]{If0f @)@$_ 

gd:sf/ d ========================================================== . d cGt/f{li6«o cfk|jf;L ;+u7g -cfO{cf]Pd_ g]kfn, hg;+Vof cWoog 
s]Gb|Lo ljefu, lqe'jg ljZjljBfno / >d, /f]huf/ tyf ;fdflhs ;'/Iff dGqfno;Fusf] ;xsfo{df a}b]lzs /f]huf/df hfg] 
k|lqmof / uO{;s]kl5 kLl8t ePsf g]kfnL >ldsx?n] sfg'gL pkrf/ lng] k|lqmofdf ef]u]sf cg'ejx?sf] jf/]df cWoog ub}{5' 
. h'g cWoogsf] nflu tkfO{ pko'Qm ;"rgfsf] ;|f]t AolQm ePsf] sf/0f cGt/jftf{ lng uO{/x]sf] 5' . o; cWoogdf tkfO{sf] 
AolQmut klxrfg slx+st} ;fj{hlgs x'g] 5}g . of] kmf/fddf ePsf k|Zgx?sf] pQ/ lb+bf tkfO{nfO{ slxst} ;d:of kg{ lbg] 
5}g . 

of] cWoogaf6 tkfO{ h:t} kLl8tx?sf xs–clwsf/ /Iffsf nflu xfn df}h'bf sfg'g / k|lqmofdf ;'wf/ Nofpg d4t k'Ug]5 . 
of] cGt/jftf{sf] nflu s/Lj @) ldg]6 ;do nfUg]5 . tkfO{ o; k|lqmofdf ;xeflu x'g dGh'/ ePdf d cGt/aftf{nfO{ c3L 
a9fpg] 5' . wGojfb .  

1. Brief Demographic Information -;+lIfKt hg;f+lVosL ljj/0f_:  

a. Name of Respondent -pQ/bftfsf] gfdy/ _:    …………………………………….............  

b. Sex of Respondent -pQ/bftfsf] ln+u_:  i. Male -k"?if_,   ii. Female -dlxnf_   

      iii. Other  -cGo eP pNn]v ug{'xf];\_ …………... 

c. Age of Respondent in year -pQ/bftfsf] pd]/_: ..…. aif{ 

Permanent Address: 

a. Province: …………………………….. b. District: ……………………………..…….. 

c. Municipality/Rural: ……………………………………… Ward no. ………………. 

d. Marital Status of Respondent -pQ/bftfsf] a}aflxs ca:yf_:  

i. Never married -cljaflxt_ ii. Married -ljaflxt_  iii. Divorce -sfg'gL ?kdf 5'l6Psf]_ 

iv. Widow -ljw'jf÷ljw'zL_  v. Separated -5'l6P/ a;]sf]_ 

e. Family Size of Respondent -pQ/bftfsf] kl/jf/sf] cfsf/_:  

i. Female Number -dlxnf ;+Vof_ …………  ii. Male Number -k'?if ;+Vof_ ………… 

f. Contact No.  -;+ks{ gDa/_ (Optional) ………… Email: -(Optional)…………………… 
 

2. Education of Respondent -pQ/bftfsf] z}lIfs ca:yf_:   

a) Are you able to read and write Nepali letters? -tkfO{ g]kfnL lr7\7L kq n]Vg / k9\g ;Sg'x'G5<_ 

i) Yes, I can. -xf], d ;S5'_ .  ii) No, Never. (Go to ques no 3)-cFx, d ;lSbg_ . 

If yes, which level have you completed?-olb ;Sg' x'G5 eg], tkfO{n] slt sIff plt0f{ ug'{ ePsf] xf] ._ 

Mention the completed class -plt0f{ u/]sf] sIff_ :………………….. (E.g., h:t}_ 1, 2, 3,…10) 

3. Current Employment Status of Respondent -pQ/bftfsf] /f]huf/sf] at{dfg ca:yf_:  

a) Employed -/f]huf/L_ b) Unemployed -a]/f]huf/L_ c) Self-employed -:j/f]huf/L_  



d) Other (Mention) -cGo eP pNn]v ug'{xf];\_…………….. 

4. Current Household Income Source (Multiple Choice) -xfn 3/fo;L cfDbfgLsf] ;|f]t_ :  

a) Agriculture -s[lif_    b) Daily Wages -b}lgsf Hofnfbf/L_ c) Business -Aoa;fo k/\of]_   

d) Job -gf]s/L tyf hflu/_ e) Foreign Employment -j}b]lzs /f]huf/_  

f) Other  -cGo eP pNn]v ug'{xf];\_…...…............... 
 

5. Where have you been deceived, within the country or abroad? tkfO{ b]zleq} jf b]zaflx/ sxfF 

7lug' ePsf] xf]<  

a. Within country -b]z leq}_ (Go to ques. No 5.1.) -k|Zg g+= %=!= df hfg'xf];\_  

b. Outside Country -b]z aflx/_ (Go to ques. No 5.2.) -k|Zg g+= %=@= df hfg'xf];\_  

5.1. Which Country were you trying to work in? -tkfO{ s'g b]zdf hfg vf]Hb} x'g'x'GYof]<_ 

 ===================================== 
 

5.2. Which Country did you work in?  -tkfO{n] s'g b]zdf sfd ug{'x'GYof]<_ 

  ……............................ 
 

6. Have you been deceived by an individual or institution? -tkfO{ AolQm jf ;+:yf sf]af6 7lug' ePsf] 

xf]<_ 

a. Individual-AolQm_  b. Institution -;+:yf_ c. Other -cGo eP pNn]v ug'{xf];\_ ============================== 
 

7. What was your case, which you registered to justice remedy (Multiple choice)? -tkfO{n] 

btf{ ug'{ ePsf] ph'/L s] ;DalGw lyof]< ax'pQ/ 5fGg'xf];\_ 

a) Money taken but not send abroad -/sd lnP/ ljb]z gk7fPsf]_ 

b) (Sent abroad with more amount than determined by the government)  -;/sf/n] lgwf{/0f u/] 

eGbf a9L /sd lnP/ ljb]z k7fPsf]_  

C) Not receiving salary and service facilities abroad -ljb]zdf tna tyf ;]jf ;'ljwf gkfPsf] . h:t}M 

tna, pkbfg, ljbfsf] /sd_  
d) Employed differently from contractual agreement -s/f/ ;Demf}tf eGbf km/s sfddf nufPsf]_  

e) Salary less than contractual agreement -s/f/ ;Demf}tf eGbf tna sd kfPsf]_ 

f) Working more than the allotted time -tf]lsP eGbf a9L ;do sfddf nufPsf]_ 

g) Employed in a company other than contract  -s/f/ ;Demf}tf eGbf km/s sDkgLdf sfd nufPsf]_ 

h) Not repatriated after the expiry of the contract -s/f/ cawL ;lsPkl5 :jb]z lkmtf{ gu/]sf]_  

i) Other -cGo sf/0f eP pNn]v ug'{xf];\_  ………………………................... 

8. Did you know the case registration process? -tkfO{nfO{ ph'/L btf{ k|lqmof af/] yfxf lyof] <_ 

a) Yes (Go to ques. No 9) -yfxf lyof]  k|Zg g+= ( df hfg'xf];\_  

b) No (Go to ques. No 8.1 and then, go to No. 9) -yfxf lyPg eg] k|Zg g+= *=! / To;kl5 g=+ ( df hfg'xf];\_ 
 



8.1. If no, how did you know the case register process? -olb yfx lyPg eg], ph'/L btf{ k|lqmof af/] 

s;/L yfxf kfpg' eof]<_ 

a) Suggest from friends -;fyLx?Aff6 ;Nnfx kfPcg';f/_  

b) Visit government authorities -;/sf/L sfof{noaf6 hfgsf/L lnP/ _  

c) Help Desk Center  -;xfotf s]Gb|af6_   

d) By the help of Legal Practitioner  -sfg"g Joj;foLsf] ;xof]udf_   

e) Other -cGo eP pNn]v ug'{xf];\_………………… 

9. Which office had you registered your case initially? -tkfO{n] ;'?df ph'/L s'g sfof{nodf btf{ ug'{ 

ePsf] lyof]<_ 
a. Embassy of Nepal ………....-g]kfnL /fhb'tfaf; ==========================b]z_ 

b.Chief District Administrator (CDO) ……… District -k|d'v lhNnf clwsf/L ===============lhNnf_ 

c. Department of Foreign Employment -a}b]lzs /f]huf/ ljefu_ 

d. Other (Specify) -cGo eP pNn]v ug'{xf];\ _…………………. 

10. Who helped you to write the application for the case registration at the respected 

office? –tkfO{sf] ph'/L btf{sf] nflu lgj]bg n]Vg s;n] ;xof]u uØf] <_ 

 a) Myself  -cfkm}]_      b) Colleagues -;fyL jf ;xsdL{]_     

c) Family Member -kl/jf/sf ;b:ox?_ d) Legal Practitioner/Lawyer -sfg"g Joj;foL_         

e) Help Desk Center  -;xfotf s]Gb|_  f) Others -cGo eP pNn]v ug'{xf];\_…………..… 

11. Which documents were required for the case registration? -d'4f btf{ ug{ s'g s'g sfuhftx?sf] 

cfaZostf kØf] <_ 

a) Copy of Passport -/fxbfgLsf] k|ltlnlk_   b) Receipt slip/Bank Vaucher -/l;b÷a}+s ef}r/_  

c) Visa , Employment Contract, Work Permit, Air ticket)  -k|a]iff1f, /f]huf/ ;Demf}tf kq, >d :jLs[tL, 

xjfO{ l6s6, _ 

d) Digital Motivation messages -ljB'tLo dfWodM cl8of]– lel8of], P;PdP;_ 

e) Others -cGo eP pNn]v ug'{xf];\_……………………….. 

12. How long did it take to register the case? -d'4f btf{ x'g slt ;do nfUof]<_ 

a) Within 1 week -Ps xKtf leq_   b) 2 weeks   (@ xKtf;Dd_    c) 3 weeks -# xKtf;Dd_  

d) 4 weeks ($ xKtf;Dd_    e) Above 1 month-! dlxgf eGbfa9L_  f) Other-cGo eP pNn]v ug'{xf];_ 

13. How did you feel during the case register process in Nepal? -g]kfndf d'4f btf{ ug]{ k|lqmofdf 

tkfO{n] s:tf] dx;'; ug'{eof]<_ 

 i. Very easy -w]/} ;lhnf]_    ii. Easy -;lhnf]_ iii. Neither easy nor difficult -g ;lhnf] g ufx|f]_ 

 iv. Difficult -ufx|f]_     v. Very Difficult -w]/} g} ufx|f]_ 

14. After the case was registered, how long did it take for a decision from the Foreign 

Employment Department or for the case to reach the Foreign Employment 



Tribunal? -d'4f btf{ ePkl5 j}b]lzs /f]huf/ ljefuaf6 lg0f{o x'g jf j}b]lzs /f]huf/ Gofoflws/0fdf d'4f k'Ug 

slt ;do nfu]sf] lyof] ?_ 

 a) Within 1 month -Ps dlxgfleq_  b) 2-3 Months -@ b]lv # dlxgf_  

c) 4-6 months -$ b]lv ^ dlxgf_     d) 7-12 months  -& b]lv !@ dlxgf_  

e) Above 12 months - !@ dlxgf eGbf dfly _ ……………………. 

15. How long did it take time for the case's final hearing? -d'4fsf] clGtd ;'g'jfO{ x'g slt ;do 

nfUof]?_ 

 a) Within three months -gAa] lbgleq_  b) 4-6 Months -$–^ dlxgf_  

c) 7-12 months -& b]lv !@ dlxgf_    d) Above 1 year -! jif{eGbf a9L_   

e) Other -cGo eP pNn]v ug'{xf];\_ ……………………. 

16. Did you get the final decision in your favor? -clGtd km};nf tkfO{sf] kIfdf cfof] < _ 

a) Yes -cfof]_ (Go to ques. No. 16.1 and 2 -cfof] eg] k|g !^=!, @ / # df hfg'xf];\_   

b) No -cfPg_ (Go to ques. No. 16.3. -cfPg eg] k|g !^=$ df hfg'xf];\_ 

16.1. How much compensation did you decide to get? -tkfO{n] Ifltk"lt{ slt kfpg] km};nf eof] <_ 

a) Totally-100% -bfjL u/]hlt ;a}_  b) 76–99% -bfjLsf] &^– (( k|ltzt_   

c) 50–75% - bfjLsf] %!– &% k|ltzt_ d) 25–50% -bfjLsf] @%– %) k|ltzt_   

e) Other% -cGo eP pNn]v ug{'xf];\_=================== 

16.2. Did you receive compensation? -tkfO{n] Ifltk"lt{ kfO{;Sg'eof] <_ 

a) Yes -kfPF _   b) No -kfPsf] 5}g_  

c) Have not implement the decision -lg0f{o sfof{Gjog ePsf] 5}g_  

d) Other -cGo eP pNn]v ug{'xf];\_========================== 

16.3. What did you do if the case was decided but not executed?  -d'4f km};nf eof] t/ sfof{Gjog 

ePsf] 5}g eg] tkfO{n] s] ug'{eof]<_ 

a) I have applied to the execution of the judgment. -km};nf sfof{Gjogsf] nflu lgj]bg lbPsf] 5'_ 

b) Petition was not filed because the victim's property was not found. -kL8ssf] ;DkQL ge]l6Psf 

sf/0f  lgj]bg lbPsf] 5}g_   

c) Left the process -k|lqmof 5f]l8lbP_         d) Other% -cGo eP pNn]v ug{'xf];\_ ======================= 

16.4. What further steps did you take to move the case forward after the decision was not 

in your favor? -tkfO{sf] kIfdf km};nf gcfPkl5 d'4f cl3 a9fpg yk k|s[of s] ug'{eof]  <_ 

a) Appeal above authority office -dflyNnf] lgsfodf k'g/fj]bg u/]+_   

b) Left the process -k|lqmof 5f]l8 lbP_  

c) Other  -cGo eP pNn]v ug'{xf];\_ =====================================  

17 How long after the concerned office implemented the decision? -;DalGwt lgsfon] cbfntsf] 

km};nf slt ;dokl5 sfof{Gjog u¥of] <_  



a) Within three months -gAa] lbg leq_ b) 4-6 Months -$–^ dlxgf_ c) 7-12 months -& b]lv !@ 

dlxgf_ 
d) Above 1 year -! jif{eGbf a9L_  e) Have not implemented the decision (Go to 

ques. no. 18) -lg0f{o sfofGjog ePsf] 5}g_   d) Other -cGo eP dlxgfpNn]v ug'{xf];\_ 

……………………. 

18. If the decision has not been executed yet, why? - tkfO{sf] d'4f clxn];Dd lsg sfof{Gjog ePsf] 5}g_ 

a) Delay by respected authorities -;/f]sf/jfnf sfof{non] l9nf;':tL u/]/_ 

b) Delay to final report of court \-km};nfsf] k"0f{kf7 l9nf] eP/_ 

c) I don't know -dnfO{ yfxf ePg_ 

d) Other -cGo eP pNn]v ug'{xf];\_ 

19. How much of the process of implementing the decision was satisfactory? -lg0f{o 

sfof{Gjogsf] k|lqmofdf tkfO{ sltsf] ;Gt'i6 x'g'x'G5<_ 

 a) Very Satisfied -w]/} ;Gt'i6_   b) Satisfied -;Gtf]ifhgs_  c) Neutral -tyi6_  

d) Unsatisfied -c;Gt'i6_   e) Very unsatisfied -w]/} c;Gt'i6_  

20. In which area did you spend money during the whole case process? -;Dk"0f{ d"4f k|lqmofsf] 

nflu tkfO{n] s] s]df vr{ ug'{ eof]<_  

a) Lodging and fooding  -vfhf÷vfgf / xf]6n af;_   b) Travel fair -cft]hft] oftfoft ef8f_  

c) Lawyer fee -jlsn vr{_  d) Assistants cost -;xof]uLx?nfO{ vr{_   e) Other  -cGo vr{_ 
 

21. How much cost was spent during the whole case process? -;Dk"0f{ d"4f k|lqmofdf tkfO{sf] slQ 

vr{ eof]<_  

a) Below Rs. 25,000 -@%,))) ?k}ofFeGbf tn_   

b) Rs. 25,001-50000 -@%,))! ?k}ofFb]lv %),)));Dd_ 

c) Rs. 50,001- 1,00,000 -%),))! ?k}ofFb]lv !,)),)));Dd_  

d) Rs. 1, 00, 0001- -!,)),))) ?k}ofF eGbf dfly_ 

e) Other (Mention Amount) –cGo vr{ ePdf /sd v'nfpg'xf];\_ ?=============================  

22. What problems were faced during the case? -d'4fsf] bf}/fgdf tkfO{n] s:tf ;d:ofx? em]Ng' eof]<_ 

 a) Financial burden -cfly{s ef/_  b) Mental torture -dfgl;s tgfj_  

 c) Family conflct -kfl/jfl/s 4G4_  d) Loss the job -sfd ug{ al~rt eP_  

 e) Loss the time -;do v]/ uof]_   f) Other -cGo eP pNn]v ug'{xf];\_………… 

23. If you have any suggestions or feedback on the issue, can you share them?  -of] ljifo;Fu 

;DalGwt tkfO{sf s]xL ;Nnfx ;'emfj eP /fVg'xf]nf ._ 

================================================================================================================================================================== 

  



 ANNEXURE 2, CHECKLIST FOR IN-DEPTH INTERVIEW 
 

An examination of the Status of Legal Process and Court Decision Implementation: An 
Empirical Study of Nepali victims in foreign employment 

Check List and Guideline for Key Informant Interview 

Judges and Registrar  

1. Brief introduction and Sharing of the objectives  
2. Background setting for discussion 
3. Case types 
4. Process for case file at the court 
5. Time for final decision 
6. The situation of the decision implementation process 
7. Significant problems and challenges during the case file process 
8. Any feedback 

I. What is the legal process for case files at the court? 
II. What are the contributing factors to delay the justice process?  

III. How is the situation of decision implementation by the court? 
IV. What options would be a better and easier way to give justice on time?  

Lawyers 

I. What is the primary process for case files according to policy and acts? 
II. What are the contributing factors to delay the justice process?  

III. What are the challenges faced by victims during the case file in court? 
IV. How is the situation of decision implementation by the court? 
V. What options would be a better and easier way to give justice on time?  

Victims 

1. Brief introduction and Sharing of the objectives  
2.  Background setting for discussion 
3.  Case types 
4.  Process for case file at the court 
5.  Hurdle during the case file process 
6.  Time for final decision 
7.  The situation of the decision implementation process 
8.  Significant problems and challenges during the case file process 
9.  Any feedback 

a. What is your problem? 
b. How did you appeal the case to the court? 
c. What did you feel during the case file in the court? Was the case file process 

easy or challenging? Why?  
d. What are the significant challenges for filing a case in court? (Process lengthy)  
e. Was the decision on time by the court or not?  
f. How was the decision implementation process?  



 ANNEXURE 3 CONSENT 

Consent letter for Key Informant Interview (KII) 
-k|d'vhfgsf/ ;Fu cGt/jftf{sf] nflu cg'dtL kq_ 

An examination of the Status of Legal Process and Court Decision Implementation: An 
Empirical Study of Nepali victims in foreign employment 

(कानुनी प्रिक्रया र अदालतको िनण�य काया��यनको ��ितको परी�ण: वैदेिशक रोजगारमा पीिडत 
नेपालीह�को अनुभवज� अ�यन) 

 
cWoogdf k|ToIf ;+nUg JolQmx?M lbg]z /]UdL / lbks l3l;Ë  
 
xfdL cWoogstf{x? >d, /f]huf/ tyf ;fdflhs ;'/Iff dGqfno, /fli6«o of]hgf cfof]u, lz+xb/jf/, sf7df08f}+, s]lGb|o hg;+Vof 
cWoog ljefu, lqe'jg laZjlaBfno, lslt{k'/, g]kfn / cGt/f{li6«o cfk|jf;g sfof{no g]kfn (IOM Nepal)  4f/f 
;+rflnt dfO{u|];g :s"n (Migration School) sf] bf];|f] Aofrsf ljBfyL{ xf}+ . xfn cGt/f{li6«o cfk|jf;g sfof{no g]kfn 
(IOM Nepal) sf] ;xof]udf a}b]lzs /f]huf/ k|lqmof / a}b]lzs /f]huf/Ldf u}O{ ;s]kl5 kLl8t x'g' ePsf g]kfnL gfu/Lsx? 
;Fu sfg'gL k|lqmof / cbfntsf] lg0f{o sfof{Gjogsf] ca:yf af/] cWoog ul/ /x]sf 5f}+ . o; cWoogsf] pb]Zo a}b]lzs /f]huf/ 
k|lqmofdf kLl8t ePsfx?sf] nflu Gofo lng cbfntL k|lqmof / km};nfsf] sfof{Gjog ca:yfsf] af/]df vf]hL u/L 
;/f]sf/jfnfx?nfO{ ;Nnfx ;'emfj ;lxt k]z ug]{ /x]sf] 5 .  

o; cWoogdf tkfO{sf] ;xeflutf P]lR5s ePtf klg of] cg';GwfgnfO{ k"0f{tf lbg tkfO{sf] cd"No k|ltlqmof ckl/xfo{ 5 . 
To;}n] oxfFsf] ;xeflutfsf] nflu xflb{s cg'/f]w ub{5' . cWoogsf] qmddf lnPsf ljj/0fx? tkfO{sf] klxrfg v'Ng] u/L slx+st} 
klg k|sfzg, k|zf/0f / ;Dk|]if0f ug]{ 5}g . ;fy} ;Dk"0f{ AolQmut ljj/0fx? k"0f{?kdf uf]Ko /xg]5 / tkfO{sf k|ltlqmofx? 
cg';Gwfgsf] nflu dfq k|of]u ul/g]5 . o; cWoogdf tkfO{sf] ;xeflutfn] tkfO{nfO{ s'g} xfgL gf]S;fgL x'g] 5}g / a? tkfO{ 
h:t} cGo kLl8tx?sf] nflu dfu{ bz{s aGg ;lsg]5 . 
cGt/jftf{sf] qmddf cleJoQm ePsf ljrf/x?nfO{ ;+u|lxt ug{ 6]k /]s8{/sf] k|of]u x'g]5 . h;nfO{ :jo+ cWoogstf{x? afx]s 
c? s;}sf] kx'Frdf x'g] 5}g .  

cGt/aftf{df cleJoQm ePsf ljrf/x?nfO{ cg';Gwfg k|lta]bgsf] ?kdf k|sfzg ul/g]5 . h;df tkfO{sf] ljrf/ 
cleAolQmx?nfO{ uf]Ko klxrfg (CODE NAME) lbP/ ;dfa]z ul/g]5 . o; 5nkmn sfo{qmddf ;f]lwPsf] s'g} klg k|Zgsf] 
hjfkm lbg dg gnfu]df cGt/jftf{ glbg klg ;Sg' x'g]5 . ljrdf tkfO{n] lbg' ePsf] hfgsf/L /fVg lbg dg gnfu]df Tof] 
hfgsf/L kmfnL lbg"; eg]/ klg eGg ;Sg' x'g]5 . olb tkfO{n] To:tf] eGg' eof] eg] tkfO{sf] s'/f /]s8{ ul/Psf] efu dfq 
/]s8{/af6 d]6fO{ lbg]5 . of] cGt/jftf{ sl/a Ps 306f ;dosf] x'g]5 .  
 

o; cWoog af/] tkfO{nfO{ yk s]xL hfGg rfxgf ePdf xfdL cWoogstf{x?nfO{ lgDg cg';f/ ;Dks{ ug{ ;Sg'x'g]5 .  

;Dks{ 7]ufgfM  
tkfO{nfO{ o; cWoog jf o; cWoogdf tkfO{sf] ;xeflutfsf] af/]df c? a9L hfGg dg nfu]df o; cWoogstf{ lbks l3l;Ë, 
-kmf]g g+= (*$!%#()%@ / Od]n (niyubghising@gmail.com) / lbg]z /]UdL -kmf]g g+=(*%!!$*)*@ / O{d]n 
dinesh.regmi@gmail.com_ / cGt/f{li6«o cfk|jf;g sfof{no, g]kfndf klg ;Dks{ ug{ ;Sg' x'g]5 .    

cg"dltM   

dfly pNn]lvt 3f]if0ff k9L a'emL cGt/jftf{df efu lng / 5nkmnsf] s'/fx? /]s8{ ug{ lnlvt tyf df}lvs cg'dlt ;lxt 
x:tfIf/ u/L lbPF÷lnPF .   

========================================      ===================================== 

cGt/jftf{df ;xefuLsf] gfdM ============================    cGt/jftf{ lng]sf] 
gfdM===================== 
7]ufgfM ========================================================== sf7df08f}+, kmf]g g+=   
kmf]g g+=)(&&–================================================ 
 

o; cWoogdf tkfO{sf] ;xeflutfsf] nflu xflb{s cfef/;lxt wGojfb Û 

 

mailto:niyubghising@gmail.com
mailto:dinesh.regmi@gmail.com_
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